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April 15, 2014

Dear Stockholder:

        I am pleased to invite you to attend Theravance, Inc.'s 2014 Annual Meeting of Stockholders, to be held on Thursday, May 22, 2014 at the Presidio Room,
Embassy Suites Hotel, 250 Gateway Boulevard, South San Francisco, California 94080. The meeting will begin promptly at 1:00 p.m., local time.

        Enclosed are the following:

• our Notice of Annual Meeting of Stockholders and Proxy Statement for 2014; 

• our Annual Report on Form 10-K for 2013; and 

• a proxy card with a return envelope to record your vote.

        Details regarding the business to be conducted at the Annual Meeting are more fully described in the accompanying Notice of Annual Meeting of Stockholders
and Proxy Statement.

        Your vote is important. Whether or not you expect to attend, please date, sign, and return your proxy card in the enclosed envelope, or vote via telephone or the
Internet according to the instructions in the Proxy Statement, as soon as possible to assure that your shares will be represented and voted at the Annual Meeting. If
you attend the Annual Meeting, you may vote your shares in person even though you have previously voted by proxy if you follow the instructions in the Proxy
Statement.

        On behalf of your Board of Directors, thank you for your continued support and interest.

901 Gateway Boulevard
South San Francisco, CA 94080

T 650.808.6000 F 650.827.8690
www.theravance.com

  Sincerely,

  

  Rick E Winningham
Chief Executive Officer



Theravance, Inc.
901 Gateway Boulevard

South San Francisco, California 94080

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To Be Held On May 22, 2014

Dear Stockholder:

        You are cordially invited to attend the Annual Meeting of Stockholders of Theravance, Inc., a Delaware corporation (the "Company"). The meeting will be held
on Thursday, May 22, 2014, at 1:00 p.m. local time at the Presidio Room, Embassy Suites Hotel, 250 Gateway Boulevard, South San Francisco, California 94080 for
the following purposes:

1. To elect directors to serve for the ensuing year. 

2. To approve a non-binding advisory resolution regarding executive compensation. 

3. To ratify the selection by the Audit Committee of the Board of Directors of Ernst & Young LLP as the independent registered public accounting firm
of the Company for its fiscal year ending December 31, 2014. 

4. To conduct any other business properly brought before the meeting.

        These items of business are more fully described in the Proxy Statement accompanying this Notice.

        The record date for the Annual Meeting is April 10, 2014. Only stockholders of record at the close of business on that date may vote at the meeting or any
adjournment thereof.

South San Francisco, California
April 15, 2014

            You are cordially invited to attend the meeting in person. Whether or not you expect to attend the meeting, please complete, date, sign and return
the enclosed proxy card, or vote via telephone or the Internet as instructed in these materials, as promptly as possible in order to ensure your
representation at the meeting. A return envelope (which is postage prepaid if mailed in the United States) is enclosed for your convenience. Even if you hav
voted by proxy, you may still vote in person if you attend the meeting. Please note, however, that if your shares are held of record by a broker, bank or othe
agent and you wish to vote at the meeting, you must provide a valid proxy issued in your name from that record holder.

Important Notice Regarding the Availability of Proxy Materials for the Annual
Meeting of Stockholders to be held on Thursday May 22, 2014:

The proxy statement is available at http://investor.theravance.com/proxy.cfm

 By Order of the Board of Directors

  

 
Bradford J. Shafer
Senior Vice President, General Counsel and Secretary



Theravance, Inc.
901 Gateway Boulevard

South San Francisco, California 94080 

PROXY STATEMENT
FOR THE 2014 ANNUAL MEETING OF STOCKHOLDERS 

May 22, 2014 

QUESTIONS AND ANSWERS ABOUT THIS PROXY MATERIAL AND VOTING 

Why am I receiving these materials? 

        We sent you this Proxy Statement and the enclosed proxy card because the Board of Directors of Theravance, Inc. (sometimes referred to as the "Company" or
"Theravance") is soliciting your proxy to vote at the 2014 Annual Meeting of Stockholders (the "Annual Meeting"). You are invited to attend the Annual Meeting to
vote on the proposals described in this Proxy Statement. However, you do not need to attend the meeting to vote your shares. Instead, you may simply complete, sign
and return the enclosed proxy card, or follow the instructions on the enclosed proxy card to submit your proxy via telephone or on the Internet.

        We intend to mail this Proxy Statement and accompanying proxy card on or about April 22, 2014 to all stockholders of record entitled to vote at the Annual
Meeting.

Who can vote at the Annual Meeting? 

        Only stockholders of record at the close of business on April 10, 2014 will be entitled to vote at the Annual Meeting. On this record date, there were
112,557,651 shares of Company common stock ("Common Stock") outstanding. The holders of Common Stock have the right to one vote for each share they held as
of the record date.

Stockholder of Record: Shares Registered in Your Name

        If on April 10, 2014 your shares were registered directly in your name with our transfer agent, Computershare, then you are a stockholder of record. As a
stockholder of record, you may vote in person at the meeting or vote by proxy. Whether or not you plan to attend the meeting, we urge you to fill out and return the
enclosed proxy card or vote by proxy via telephone or the Internet as instructed on your proxy card to ensure your vote is counted.

Beneficial Owner: Shares Registered in the Name of a Broker or Bank

        If on April 10, 2014 your shares were held in an account at a brokerage firm, bank, dealer, or other similar organization, then you are the beneficial owner of
shares held in "street name" and these proxy materials are being forwarded to you by that organization. The organization holding your account is considered the
stockholder of record for purposes of voting at the Annual Meeting. As a beneficial owner, you have the right to direct your broker or other agent on how to vote the
shares in your account. If you do not provide instructions for voting the shares that you beneficially own, the organization holding your shares cannot vote them for
you for the election of directors, nor can they vote them for you on Proposal 2. We encourage you to provide voting instructions to the brokerage firm, bank, dealer,
or other similar organization that is the record holder of your shares. A number of brokers and banks enable beneficial holders to give voting instructions via
telephone or the Internet. Please refer to the voting instructions provided by your bank or broker. You are also invited to attend the Annual Meeting. However, since
you are not the stockholder of record, you may not vote your shares in person at the meeting unless you provide a valid proxy from your broker, bank or other
custodian.
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What am I voting on? 

        There are three matters scheduled for a vote:

• Election of eight directors; 

• Approval of a non-binding advisory resolution regarding executive compensation; and 

• Ratification of Ernst & Young LLP as our independent registered public accounting firm for the fiscal year ending December 31, 2014.

How do I vote? 

        With regard to the election of directors, you may either vote "For" all the nominees to the Board of Directors or you may withhold your vote from any nominee
you specify. You may not vote your proxy "For" the election of any persons in addition to the eight named nominees. For other matters to be voted on, you may vote
"For" or "Against" or abstain from voting. The procedures for voting are explained below.

Stockholder of Record: Shares Registered in Your Name

        If you are a stockholder of record, you may vote by proxy using the enclosed proxy card, vote by proxy on the Internet or by telephone, or vote in person at the
Annual Meeting. Whether or not you plan to attend the meeting, we urge you to vote by proxy to ensure your vote is counted. You may still attend the meeting and
vote in person if you have already voted by proxy.

• To vote using the proxy card, simply complete, sign and date the enclosed proxy card and return it promptly in the envelope provided. If you return
your signed proxy card to us before the Annual Meeting, we will vote your shares as you direct. 

• To vote on the Internet, please follow the instructions provided on your proxy card. 

• To vote by telephone, please follow the instructions provided on your proxy card. 

• To vote in person, come to the Annual Meeting and we will give you a ballot when you arrive.

We provide Internet proxy voting to allow you to vote your shares online, with procedures designed to ensure the authenticity and correctness of your
proxy vote instructions. However, please be aware that you must bear any costs associated with your Internet access, such as usage charges from Internet
access providers.

Beneficial Owner: Shares Registered in the Name of Broker or Bank

        If you are a beneficial owner of shares registered in the name of your broker, bank or other agent, you should have received instructions for granting proxies
with these proxy materials from that organization rather than from us. A number of brokers and banks enable beneficial holders to give voting instructions via
telephone or the Internet. Please refer to the voting instructions provided by your bank or broker. To vote in person at the Annual Meeting, you must provide a valid
proxy from your broker, bank or other agent. Follow the instructions from your broker, bank or other agent included with these proxy materials, or contact your
broker, bank or other agent to request a proxy form.

How many votes do I have? 

        On each matter to be voted upon, you have one vote for each share of Common Stock you owned as of April 10, 2014.
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What if I return a proxy card but do not make specific choices? 

        If you return a signed and dated proxy card without marking any voting selections, your shares will be voted (i) "For" the election of all eight nominees for
director, (ii) "For" approval of the advisory resolution regarding executive compensation and (iii) "For" ratification of Ernst & Young LLP as our independent
registered public accounting firm. However, with respect to (i) and (ii) of the preceding sentence, if you are not a record holder, such as where your shares are held
through a broker, bank or other agent, you must provide voting instructions to the record holder of the shares in accordance with the record holder's requirements in
order for your shares to be properly voted. If any other matter is properly presented at the meeting, your proxy (one of the individuals named on your proxy card)
will vote your shares using his best judgment.

Who is paying for this proxy solicitation? 

        We will pay for the entire cost of soliciting proxies. In addition to these mailed proxy materials, our directors and employees may also solicit proxies in person,
by telephone, or by other means of communication. Directors and employees will not be paid any additional compensation for soliciting proxies. We may reimburse
brokerage firms, banks and other agents for the cost of forwarding proxy materials to beneficial owners.

What does it mean if I receive more than one proxy card? 

        If you receive more than one proxy card, your shares are registered in more than one name or are registered in different accounts. Please complete, sign and
return each proxy card to ensure that all of your shares are voted.

Can I change my vote after submitting my proxy? 

        Yes. You can revoke your proxy at any time before the final vote at the meeting. You may revoke your proxy in any one of three ways:

• You may submit another properly completed proxy card with a later date. 

• You may send a written notice that you are revoking your proxy to the Secretary of the Company at 901 Gateway Boulevard, South San Francisco,
California 94080. 

• You may attend the Annual Meeting and vote in person. Simply attending the meeting will not, by itself, revoke your proxy.

How are votes counted? 

        Votes will be counted by the inspector of election appointed for the meeting, who will separately count "For" and (with respect to proposals other than the
election of directors) "Against" votes, abstentions and broker non-votes. Abstentions will be counted towards the vote total for each proposal, and will have the same
effect as "Against" votes. Broker non-votes, as described in the next paragraph, have no effect and will not be counted towards the vote total for any proposal.

        If your shares are held by your broker as your nominee (that is, in "street name"), you will need to obtain a proxy form from the institution that holds your
shares and follow the instructions included on that form regarding how to instruct your broker to vote your shares. If you do not give instructions to your broker, your
broker can vote your shares with respect to "discretionary" items, but not with respect to "non-discretionary" items. Discretionary items are proposals considered
routine under the rules of the New York Stock Exchange ("NYSE") on which your broker may vote shares held in street name without your voting instructions. On
non-discretionary items for which you do not give your broker instructions, the shares will be treated as broker non-votes. Under current NYSE rules, any
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election of a member of the Board of Directors, whether contested or uncontested, is considered "non-discretionary" and therefore brokers are not permitted to vote
your shares held in street name for the election of directors in the absence of instructions from you. All of our proposals, except for Proposal 3, are "non-
discretionary" and therefore if you hold your shares through a broker, bank or other agent, your shares will not be voted on Proposals 1 and 2 unless you provide
voting instructions to the record holder.

How many votes are needed to approve each proposal? 

• For the election of directors, the eight nominees receiving the most "For" votes (among votes properly cast in person or by proxy) will be elected.
Broker non-votes will have no effect. 

• To be approved, Proposal 2 to approve an advisory resolution regarding executive compensation must receive a "For" vote from the holders of a
majority of issued and outstanding shares present in person or represented by proxy at the meeting and entitled to vote thereon. If you "Abstain" from
voting, it will have the same effect as an "Against" vote. Broker non-votes will have no effect. 

• To be approved, Proposal 3 to ratify the selection by the Audit Committee of the Board of Directors of Ernst & Young LLP as the independent
registered public accounting firm of the Company for its fiscal year ending December 31, 2014 must receive a "For" vote from the majority of all
outstanding shares present in person or represented by proxy at the annual meeting and entitled to vote thereon either in person or by proxy. If you
"Abstain" from voting, it will have the same effect as an "Against" vote. Broker non-votes will have no effect.

What is the quorum requirement? 

        A quorum of stockholders is necessary to hold a valid meeting. A quorum will be present if a majority of all shares outstanding on April 10, 2014, the record
date, are represented at the meeting by stockholders present in person or by proxy. On the record date, there were 112,557,651 shares of Common Stock outstanding
and entitled to vote. Thus 56,278,826 shares must be represented by stockholders present at the meeting or by proxy to have a quorum.

        Your shares will be counted towards the quorum only if you submit a valid proxy vote or vote at the meeting. Abstentions and broker non-votes will be counted
towards the quorum requirement.

How can I find out the results of the voting at the Annual Meeting? 

        Preliminary voting results will be announced at the Annual Meeting. Final voting results will be available on a Current Report on Form 8-K we file with the
Securities and Exchange Commission within four business days after the end of the Annual Meeting.

When are stockholder proposals due for next year's Annual Meeting? 

        If you wish to submit a proposal to be considered for inclusion in next year's proxy materials or nominate a director, your proposal must be in proper form
according to SEC Regulation 14A, Rule 14a-8 and received by the Secretary of the Company on or before December 16, 2014. If you wish to submit a proposal to be
presented at the 2014 Annual Meeting of Stockholders but which will not be included in the Company's proxy materials, your Solicitation Notice, as defined in our
bylaws, must be received by the Secretary of the Company at Theravance, Inc., 901 Gateway Boulevard, South San Francisco, CA 94080, Attn: Secretary, no earlier
than February 6, 2015 and no later than March 8, 2015. You are advised to review our bylaws, which contain additional requirements about advance notice of
stockholder proposals and director nominations. Theravance's current bylaws may be found on the corporate governance subsection of the investor relations section
of our corporate website at www.theravance.com.
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PROPOSAL 1

ELECTION OF DIRECTORS 

        Our Board of Directors currently consists of nine directors. Dr. Arnold J. Levine, one of our directors, has informed us that he will not stand for re-election at
the Annual Meeting. The other eight current directors are nominees for election to the Board of Directors at the Annual Meeting, and their ages as of March 31,
2014, their positions and offices held with the Company and certain biographical information are set forth below. Each director to be elected will hold office until the
next annual meeting of stockholders, or until the director's death, resignation or removal. All of the nominees listed below are currently directors of the Company and
all were previously elected by the stockholders. It is our policy to encourage nominees for director to attend the Annual Meeting. Generally we schedule our annual
meeting of stockholders on the same day as a meeting of our Board of Directors to facilitate attendance by the director nominees. Last year, however, the Board of
Directors was involved in a lengthy series of multi-day meetings related to the proposed spin-off of our drug discovery and development business into a separate
publicly traded company (the "Spin-Off"), including meetings held on the same day as our Annual Meeting. Attendance at these meetings prevented all but three of
the nominees for election as a director at the 2013 annual meeting of stockholders from attending the meeting.

        Directors are elected by a plurality of the votes properly cast in person or by proxy. The eight nominees receiving the highest number of affirmative votes will
be elected. Shares represented by executed proxies will be voted, if authority to do so is not withheld, for the election of the eight nominees named below. However,
if you are the beneficial owner of the shares, which means that your shares are held by a brokerage firm, bank, dealer, or other similar organization as your nominee,
your shares will not be voted for the election of directors unless you have provided voting instructions to your nominee. If any director nominee becomes unavailable
for election as a result of an unexpected occurrence, your shares will be voted for the election of a substitute director nominee proposed by our current Board of
Directors, if any. Each person nominated for election has agreed to serve if elected. We expect that Henrietta H. Fore, Robert V. Gunderson, Jr., Burton G. Malkiel,
Ph.D., Peter S. Ringrose, Ph.D., George M. Whitesides, Ph.D., and William D. Young will resign from the Board of Directors in connection with the Spin-Off, and
that three new directors will be appointed to the Board of Directors in connection with the Spin-Off. We currently expect to complete the Spin-Off during the second
quarter of 2014.

NOMINEES 

        We have determined that each of these director nominees possesses the requisite communication skills, personal integrity, business judgment, ability to make
independent analytical inquiries, and willingness to devote adequate time and effort necessary to serve as an effective member of the Board. Other specific
experiences, qualifications, attributes or skills of nominees that contributed to our conclusion that the nominees should serve as directors are noted below.
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Name  Age  
Positions and Offices

Held With the Company
Rick E Winningham   54 Chief Executive Officer and Director
Henrietta H. Fore   65 Director
Robert V. Gunderson, Jr.   62 Director
Burton G. Malkiel, Ph.D.   81 Director
Peter S. Ringrose, Ph.D.   68 Director
William H. Waltrip   76 Director
George M. Whitesides, Ph.D.   74 Director
William D. Young   69 Director



        Rick E Winningham joined Theravance as Chief Executive Officer and a member of our Board of Directors in October 2001. From 1997 to 2001 he served as
President, Bristol-Myers Squibb Oncology/Immunology/Oncology Therapeutics Network (OTN) and also as President of Global Marketing from 2000 to 2001. In
addition to operating responsibility for U.S. Oncology/Immunology/OTN at Bristol-Myers Squibb, Mr. Winningham also had full responsibility for Global
Marketing in the Cardiovascular, Infectious Disease, Immunology, Oncology/ Metabolics and GU/GI/Neuroscience therapeutic areas. Mr. Winningham held various
management positions with Bristol-Myers Squibb and its predecessor, Bristol-Myers, since 1986. Mr. Winningham is a member of the board of directors of Jazz
Pharmaceuticals, Inc. and the California Healthcare Institute. Mr. Winningham holds an M.B.A. from Texas Christian University and a B.S. degree from Southern
Illinois University. We believe that it is appropriate and desirable for our Chief Executive Officer to serve on our Board. Mr. Winningham's demonstrated leadership
in his field, his prior senior management experience in our industry and his experience as our Chief Executive Officer contributed to our conclusion that he should
serve as a director.

        Henrietta H. Fore has served as a director of Theravance since October 2010. Ms. Fore has served as the Chairman of the Board and Chief Executive Officer of
Holsman International, an investment and management company, since 2009. From 2007 to 2009, Ms. Fore served as the Administrator of the U.S. Agency for
International Development (USAID), and Director of United States Foreign Assistance, holding the equivalent rank as Deputy Secretary of State. In this position she
was responsible for managing U.S. foreign assistance to countries recovering from disaster, trying to escape poverty, and engaging in democratic reforms. She also
served on the Boards of the Overseas Private Investment Corporation, and the Millennium Challenge Corporation during this period. From 2005 to 2007, Ms. Fore
served as Under Secretary of State for Management, the Chief Operating Officer for the Department of State, where she was responsible for the people, resources,
facilities, technology and security of the Department and was the Secretary's principal advisor on management issues. Ms. Fore is a Trustee of the Center for
Strategic and International Studies, the Aspen Institute, the Center for Global Development, and the Center for Economic Development. She serves on the Boards of
Exxon Mobil Corporation, Diagnostics for All, and the Committee Encouraging Corporate Philanthropy, the Initiative for Global Development, and the Middle East
Investment Initiative. She is co-Chair of Asia Society and Women Corporate Directors. Ms. Fore has a Bachelor of Arts degree in History from Wellesley College
and a Master of Science degree in Public Administration from the University of Northern Colorado. Ms. Fore's senior management experience at high levels within
the U.S. government and her current experience as a chief executive officer and chairman of an investment and management company contributed to our conclusion
that she should serve as a director.

        Robert V. Gunderson, Jr. has served as a director of Theravance since September 1999. He is a founding partner of the law firm of Gunderson Dettmer Stough
Villeneuve Franklin & Hachigian, LLP, where he has practiced since 1995. Mr. Gunderson currently serves as a director of a number of private companies.
Mr. Gunderson holds a J.D. from the University of Chicago, where he was Executive Editor of The University of Chicago Law Review. Mr. Gunderson also received
an M.B.A. in Finance from The Wharton School, University of Pennsylvania and an M.A. from Stanford University. Mr. Gunderson's demonstrated leadership in his
field, his understanding of our industry and his knowledge of financial and financing matters contributed to our conclusion that he should serve as a director.

        Burton G. Malkiel, Ph.D., has served as a director of Theravance since July 2007. Dr. Malkiel, the Chemical Bank Chairman's Professor of Economics at
Princeton University, is the author of A Random Walk Down Wall Street. He is also the author of over 125 articles and is the author or co-author of nine other books.
From 1981 to 1988 he was dean of the Yale University School of Management and also served as the William S. Beinecke Professor of Management Studies. He is a
past appointee to the President's Council of Economic Advisors. In addition, Dr. Malkiel currently serves on the board of
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directors of several corporations including The Vanguard Group Ltd. and Genmab. He also serves on several investment management boards including the
Investment Committees for the American Philosophical Association and Alpha Shares, LLC. He is a past president of the American Finance Association and the
International Atlantic Economic Association. He holds a B.A. and MBA degree from Harvard University and a Ph.D. degree from Princeton University. Dr. Malkiel's
demonstrated leadership in his field, his knowledge of financial and financing matters, and his ability to serve as a financial expert on our Audit Committee
contributed to our conclusion that he should serve as a director.

        Peter S. Ringrose, Ph.D., has served as a director of Theravance since April 2010. Dr. Ringrose was Chief Scientific Officer and President of Bristol Myers
Squibb Pharmaceutical Research Institute from 1997-2002 and Senior Vice-President for Worldwide Drug Discovery at Pfizer Inc from 1982-1996. Since 2002
Dr. Ringrose has served as chair of the Biotechnology and Biological Sciences Research Council UK (2003-2009) and was a non-executive director of Cambridge
Antibody Technology until its acquisition by Astra Zeneca in 2006, non-executive director of Astex Therapeutics Ltd. until its acquisition by SuperGen in 2011 and
non-executive director of Biotica Technology Ltd. until December 2012. He is currently a non-executive director of Rigel Pharmaceuticals Inc. Dr. Ringrose is a
council member of the UK Foundation for Science and Technology and was a member the UK Government's Technology Strategy Board until 2009. Dr. Ringrose
received a BSc, MA and PhD from the University of Cambridge. His significant scientific leadership experience in the pharmaceutical industry contributed to our
conclusion that Dr. Ringrose should serve as a director.

        William H. Waltrip has served as a director of Theravance since April 2000. Mr. Waltrip served from 1993 until 2003 as Chairman of the board of directors of
Technology Solutions Company, a systems integration company, and from 1993 until 1995 he was Chief Executive Officer of that company. From 1995 to 1998 he
also served as Chairman of Bausch & Lomb Inc., and during 1996 and 2002 was the company's Chief Executive Officer. From 1991 to 1993 he was Chairman and
Chief Executive Officer of Biggers Brothers, Inc., a food service distribution company, and was a consultant to private industry from 1988 to 1991. From 1985 to
1988 he served as President and Chief Operating Officer of IU International Corporation, a transportation, environmental and distribution company. Earlier, he had
been President, Chief Executive Officer and a director of Purolator Courier Corporation. He is a member of the board of directors of Charles River Laboratories
Corporation and Thomas & Betts Corporation. Mr. Waltrip's demonstrated leadership in his field, his understanding of our industry and his experience as a chief
executive officer and chairman of several companies contributed to our conclusion that he should serve as a director.

        George M. Whitesides, Ph.D., co-founded Theravance in 1996 and has served as a member of our Board of Directors since inception. He has been Woodford L.
and Ann A. Flowers University Professor at Harvard University since 2004. From 1986 until 2004, Dr. Whitesides was Mallinckrodt Professor of Chemistry at
Harvard University. From 1982 until 1991 he was a member of the Department of Chemistry at Harvard University and Chairman of the Department of Chemistry
from 1986 until 1989. He was a faculty member of the Massachusetts Institute of Technology from 1964 until 1982. Dr. Whitesides was a 1998 recipient of the
National Medal of Science. He is a member of the editorial boards of 14 scientific journals. He is also a member of the board of directors of Surface Logix, Inc.,
Nano-Terra Inc., Arsenal Biomedical, Inc. and 480 Biomedical, Inc. In addition, in the past five years, Dr. Whiteside has served on the board of directors of Rohm
and Haas Company. Dr. Whitesides holds a Ph.D. in Chemistry from the California Institute of Technology and a B.A. from Harvard University. Dr. Whiteside's
demonstrated leadership in his field, his knowledge of scientific matters affecting our business and his understanding of our industry contributed to our conclusion
that he should serve as a director.

        William D. Young has served as a director of Theravance since April 2001. He is currently a Venture Partner at Clarus Ventures and Executive Chairman of
NanoString Technologies, a Clarus
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portfolio company. He was Chairman of TyRx, Inc., also a Clarus portfolio company, until its acquisition by Medtronic in 2013. Mr. Young served from 1999 until
2009 as Chairman of the board of directors and Chief Executive Officer of Monogram Biosciences, Inc. From 1980 to 1999 Mr. Young was employed at
Genentech, Inc., most recently as Chief Operating Officer, where he was responsible for all Product Development, Manufacturing and Commercial functions. Prior
to joining Genentech, Mr. Young worked at Eli Lilly and Company for fourteen years and held various positions in production and process engineering, antibiotic
process development and production management. He is Chairman of the board of directors of Biogen Idec, Inc. and a member of the board of directors of
BioMarin, Inc. Mr. Young received his M.B.A. from Indiana University and his B.S. in Chemical Engineering from Purdue University, and an honorary Doctorate of
Engineering from Purdue University. Mr. Young was elected to The National Academy of Engineering in 1993 for his contributions to biotechnology. Mr. Young's
demonstrated leadership in his field, his understanding of our industry and his senior management experience in several companies in our industry contributed to our
conclusion that he should serve as a director.

THE BOARD OF DIRECTORS RECOMMENDS
A VOTE IN FAVOR OF EACH NAMED NOMINEE. 

INDEPENDENCE OF THE BOARD OF DIRECTORS 

        As required under the listing standards of the Nasdaq Global Market ("Nasdaq"), a majority of the members of a Nasdaq-listed company's board of directors
must qualify as "independent," as affirmatively determined by its board of directors. Our Board of Directors consults with counsel to ensure that the Board of
Directors' determinations are consistent with all relevant laws and regulations regarding the definition of "independent," including those set forth in pertinent listing
standards of Nasdaq, as in effect from time to time.

        Management has reviewed the directors' responses to a questionnaire asking about their transactions, relationships and arrangements with the Company (and
those of their immediate family members) and other potential conflicts of interest. Other than as set forth in this Proxy Statement, these questionnaires did not
disclose any transactions, relationships, or arrangements that question the independence of our directors. After reviewing this information, our Board of Directors
affirmatively determined that all of our directors are independent directors within the meaning of the applicable Nasdaq listing standards except for Rick E
Winningham.

INFORMATION REGARDING THE BOARD OF DIRECTORS AND ITS COMMITTEES 

        As required under Nasdaq listing standards, our independent directors meet in regularly scheduled executive sessions at which only independent directors are
present. William H. Waltrip presides over these executive sessions. The Board has an Audit Committee, a Compensation Committee, a Nominating/Corporate
Governance Committee, a Science and Technology Advisory Committee and a
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Stock Option Committee. The following table provides membership and meeting information for each of the Board committees during 2013:

        Below is a description of each committee of the Board of Directors. The Board of Directors has determined that each member of the Audit, Compensation and
Nominating/Corporate Governance Committees meets the applicable rules and regulations regarding "independence" and that each such member is free of any
relationship that would interfere with his individual exercise of independent judgment with regard to the Company.

Audit Committee

        The Audit Committee of the Board of Directors oversees our accounting practices, systems of internal controls and financial reporting processes. For this
purpose, the Audit Committee performs several functions. The Audit Committee determines and approves the engagement of the independent auditors; determines
whether to retain or terminate the existing independent auditors or to appoint and engage new independent auditors; reviews and approves all audit and permissible
non-audit services provided by the independent auditors to the Company; confers with management and the independent auditors regarding the effectiveness of
internal controls, financial reporting processes and disclosure controls; consults with management and the independent auditors regarding Company policies
governing financial risk management; reviews and discusses reports from the independent auditors on critical accounting policies used by the Company; establishes
procedures, as required under applicable law, for the receipt, retention and treatment of complaints received by the Company regarding accounting, internal
accounting controls or auditing matters and the confidential and anonymous submission by employees of concerns regarding questionable accounting or auditing
matters; reviews and approves related-person transactions in accordance with the Company's Policies and Procedures with respect to Related-Person Transactions
and applicable Nasdaq rules; reviews the financial statements to be included in our Annual Report on Form 10-K; and discusses with management and the
independent auditors the results of the annual audit and the results of quarterly reviews and any significant changes in our accounting principles. Our Audit
Committee charter can be found on the corporate governance section of our corporate website at www.theravance.com. Each of Henrietta H. Fore, Burton G. Malkiel,
Ph.D. and William H. Waltrip served on the Audit Committee during 2013. The Audit Committee met six times during 2013.

        The Board of Directors annually reviews the Nasdaq listing standards definition of independence for Audit Committee members and has determined that all
members of our Audit Committee are
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Name  Audit  Compensation  

Nominating/
Corporate

Governance  

Science and
Technology
Advisory  Stock Option  

Rick E Winningham            X  X 
Henrietta H. Fore   X             
Robert V. Gunderson, Jr.                 
Arnold J. Levine, Ph.D.            X*    
Burton G. Malkiel, Ph.D.   X*     X  X    
Peter S. Ringrose, Ph.D.      X     X    
William H. Waltrip   X     X*       
George M. Whitesides, Ph.D.      X     X    
William D. Young      X*  X       
Total meetings in fiscal year 2013   6  7  5  2  0#

* Committee Chairperson. 

# One-person committee did not meet in 2013, but acted by written consent during the year.



independent (as independence is currently defined in the Nasdaq listing standards). The Board of Directors has determined that Burton G. Malkiel, Ph.D. is an audit
committee financial expert as defined by Item 407(d) of Regulation S-K. The Board made a qualitative assessment of Dr. Malkiel's level of knowledge and
experience based on a number of factors, including his post-graduate education in finance and his experience serving on the audit committees of the board of
directors of several public companies.

Compensation Committee

        The Compensation Committee of the Board of Directors reviews and approves the overall compensation strategy and policies for the Company. Specifically, the
committee reviews and approves corporate performance goals and objectives relevant to the compensation of our executive officers and other senior management;
reviews and approves the compensation and other terms of employment of our principal executive officer and other executive officers; approves the individual bonus
programs in effect for the principal executive officer, other executive officers and key employees for each fiscal year; recommends to the Board of Directors the
compensation of the directors; recommends to the Board of Directors the adoption or amendment of equity and cash incentive plans and approves the adoption of
and amendments to these plans; grants stock options and other equity awards; administers our equity incentive plans and similar programs; monitors application of
stock ownership guidelines; and administers, concurrently with the Board of Directors, the executive officer recoupment policy. A more detailed description of the
committee's functions can be found in our Compensation Committee Charter. The charter is published in the corporate governance section of our website at
www.theravance.com. Each of Peter S. Ringrose, Ph.D., George Whitesides, Ph.D. and William D. Young served on the committee during 2013. All members of the
committee are independent (as independence is defined for board members in the Nasdaq listing standards and as independence is defined for compensation
committee members in Nasdaq listing standards that took effect in 2013).

        The Compensation Committee met seven times during 2013. Mr. Winningham, our principal executive officer, does not participate in the determination of his
own compensation or the compensation of directors. However, he makes recommendations to the committee regarding the amount and form of the compensation of
the other executive officers and key employees, and he often participates in the committee's deliberations about their compensation. Mr. Shafer, our General Counsel,
and Dennis Driver, our Vice President, Human Resources, also assist the committee in its executive officer, director and employee compensation deliberations. No
other executive officers participate in the determination of the amount or form of the compensation of executive officers or directors.

        The Compensation Committee has retained Frederic W. Cook & Co. ("FW Cook") as its independent compensation consultant. FW Cook serves at the pleasure
of the committee rather than our management and its fees are approved by the committee. FW Cook provides the committee with data about the compensation paid
by our peer group and other employers who compete with the Company for executives, updates the committee on new developments in areas that fall within the
committee's jurisdiction and is available to advise the committee regarding all of its responsibilities. FW Cook also provides data and recommendations concerning
the compensation of directors. The committee has assessed the independence of FW Cook pursuant to SEC rules and concluded that no conflict of interest exists that
would prevent FW Cook from independently representing the committee.

        The Compensation Committee, in consultation with FW Cook, reviews and approves the overall strategy for compensating members of the Board of Directors.
Specifically, the committee reviews the compensation of the directors and recommends to the Board any changes to the compensation of the directors.
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Nominating/Corporate Governance Committee

        The Nominating/Corporate Governance Committee of the Board of Directors is responsible for identifying, reviewing and evaluating candidates to serve as
directors of the Company (consistent with criteria approved by the Board), reviewing and evaluating incumbent directors, recommending to the Board for selection
candidates for election to the Board, making recommendations to the Board regarding the membership of the committees of the Board, assessing the performance of
the Board and advising the Board on corporate governance principles for the Company. Our Nominating/Corporate Governance Committee charter can be found on
the corporate governance section of our corporate website at www.theravance.com. Three directors comprised the Nominating/Corporate Governance Committee
during 2013: Burton G. Malkiel, Ph.D., William H. Waltrip and William D. Young. All members of the Nominating/Corporate Governance Committee are
independent (as independence is currently defined in the Nasdaq listing standards). The Nominating/Corporate Governance Committee met five times during 2013.

        Our Nominating/Corporate Governance Committee believes that candidates for director should have certain minimum qualifications, including being able to
read and understand basic financial statements and having the highest personal integrity and ethics. The committee also considers such factors as having relevant
expertise upon which to be able to offer advice and guidance to management, sufficient time to devote to our affairs, demonstrated excellence in his or her field, the
ability to exercise sound business judgment and the commitment to rigorously represent the long-term interests of our stockholders. However, the
Nominating/Corporate Governance Committee retains the right to modify these qualifications from time to time. Candidates for director nominees are reviewed in
the context of the current composition of our Board, our operating requirements and the long-term interests of our stockholders. While we do not have a formal
policy on diversity, our Nominating/Corporate Governance Committee considers diversity of experience as one of the factors it considers in conducting its
assessment of director nominees, along with such other factors as it deems appropriate given the then current needs of the Board and the Company, to maintain a
balance of knowledge, experience and capability. In the case of incumbent directors, our Nominating/Corporate Governance Committee reviews such directors'
overall service to the Company during their term, including the number of meetings attended, level of participation, quality of performance, and any other
relationships and transactions that might impair such directors' independence. In the case of new director candidates, the committee also determines whether the
nominee must be independent for Nasdaq purposes, which determination is based upon applicable Nasdaq listing standards, applicable SEC rules and regulations and
the advice of counsel, if necessary. The committee uses its network of contacts to compile a list of potential candidates, but may also engage, if it deems appropriate,
a professional search firm. The committee conducts any appropriate and necessary inquiries into the backgrounds and qualifications of possible candidates after
considering the function and needs of the Board. The committee meets to discuss and consider such candidates' qualifications and then selects a nominee for
recommendation to the Board by majority vote.

        The Nominating/Corporate Governance Committee will consider director candidates recommended by stockholders and evaluate them using the same criteria as
candidates identified by the Board or the Nominating/Corporate Governance Committee for consideration. If a stockholder of the Company wishes to recommend a
director candidate for consideration by the Nominating/Corporate Governance Committee, the stockholder recommendation should be delivered to the Secretary of
the Company at the principal executive offices of the Company, and must include information regarding the candidate and the stockholder making the
recommendation as required by the Stockholder-Director Communications Policy. Our Stockholder-Director Communications Policy can be found on the corporate
governance section of our website at www.theravance.com.
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Science and Technology Advisory Committee

        The Science and Technology Advisory Committee of the Board of Directors reviews and discusses scientific and technological matters affecting the Company.
The Science and Technology Advisory Committee also identifies scientific and technological matters that may affect the Company in the future, and develops
strategies to address these issues in our research plans. The Science and Technology Advisory Committee reports to the Board periodically. Five directors comprised
the Science and Technology Advisory Committee during 2013: Arnold J. Levine, Ph.D., Burton G. Malkiel, Ph.D., Peter S. Ringrose, Ph.D., George M. Whitesides,
Ph.D., and Rick E Winningham. The Science and Technology Advisory Committee met two times during 2013.

Stock Option Committee

        The Stock Option Committee, of which Rick E Winningham is the sole member, may grant equity awards under the 2012 Equity Incentive Plan (the "2012
Incentive Plan") to employees who are not executive officers. During 2013, the Stock Option Committee did not meet, but acted by written consent eleven times.

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION 

        Each of Peter S. Ringrose, Ph.D., George M. Whitesides, Ph.D. and William D. Young served on the Compensation Committee of the Board of Directors during
2013. None of the members of the Compensation Committee was at any time during the 2013 fiscal year (or at any other time) an officer or employee of the
Company. None of our executive officers serves as a member of the board of directors or compensation committee of any entity that has one or more executive
officers serving as a member of our Board of Directors or Compensation Committee.

BOARD LEADERSHIP STRUCTURE 

        We currently have a single individual serving as our Chairman of the Board of Directors and our principal executive officer. Mr. Winningham has served as our
Chief Executive Officer since October 2001 and as Chairman of the Board of Directors since April 2010. Mr. Waltrip has served as lead independent director since
April 2005. In his role as lead independent director, Mr. Waltrip provides a source of Board of Directors leadership complementary to that of Mr. Winningham as
Chairman of the Board of Directors. As the lead independent director, Mr. Waltrip coordinates the activities of the other independent directors, including
coordinating with the Chairman an appropriate schedule of Board of Directors and committee meetings, suggesting to the Chairman agenda topics for meetings of
the Board of Directors, coordinating with the Chairman on the quality, quantity and timeliness of information submitted by management to independent directors,
developing agendas for and serving as chairman of the executive sessions of the Board of Directors' independent directors, serving as the principal liaison between
the independent directors and the Chairman, discussing the results of the Chief Executive Officer's performance evaluation with the Chairman of the Compensation
Committee and, together with the Compensation Committee Chairman, delivering the results of the evaluation to the Chief Executive Officer, and coordinating with
the General Counsel and Corporate Secretary responses to questions and/or concerns from stockholders, employees, or other interested parties. Our Board believes
that the combined role of Chairman and Chief Executive Officer, while balanced with our use of a lead independent director, facilitates centralized board leadership
in one person, so there is no ambiguity about accountability. In addition, given the relatively small size of our company and the location of all of our operations in a
single location, our Board of Directors believes that Mr. Winningham's leadership as both Chairman and Chief Executive Officer is appropriate.
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RISK OVERSIGHT MANAGEMENT 

        Our Board of Directors provides risk oversight for our entire company by receiving management presentations, including risk assessments, from all functional
areas of our company, and discussing these assessments with management. The Board's overall risk oversight is supplemented by the various committees. The Audit
Committee discusses with management and our independent auditors our risk management guidelines and policies, our major financial risk exposures and the steps
taken to monitor and control such exposures. In addition, during meetings of our Scientific and Technology Advisory Committee, the committee addresses scientific
and technological risks facing our company. Our Compensation Committee oversees risks related to our compensation programs and discusses with management its
annual assessment of our employee compensation policies and programs.

MEETINGS OF THE BOARD OF DIRECTORS 

        The Board of Directors met sixteen times during 2013. Each Board member attended 75% or more of the aggregate of the meetings of the Board and of the
committees on which he or she served, held during the period for which such member was a director or committee member.

STOCKHOLDER COMMUNICATIONS WITH THE BOARD OF DIRECTORS 

        Stockholders interested in communicating with the Board of Directors or a particular director should send correspondence to Theravance, Inc. at 901 Gateway
Boulevard, South San Francisco, CA 94080, Attn: Secretary. Each communication should set forth (i) the name and address of the stockholder as it appears on the
Company's books and, if the stock is held by a nominee, the name and address of the beneficial owner of the stock, and (ii) the number of shares of the Company's
common stock that are owned of record by the record holder and beneficially by the beneficial owner. Pursuant to our Stockholder-Director Communications Policy,
the Secretary has been instructed, in his discretion, to screen out communications from stockholders that are not related to the duties and responsibilities of the
Board. If deemed an appropriate communication, the Secretary will forward it, depending on the subject matter, to the chairperson of a committee of the Board or a
particular director, as appropriate.

CODE OF BUSINESS CONDUCT 

        The Company has adopted the Theravance, Inc. Code of Business Conduct that applies to all directors, officers and employees. The Code of Business Conduct,
as amended and restated on December 15, 2010, is available on the corporate governance section of our website at www.theravance.com. If the Company makes any
substantive amendments to the Code of Business Conduct or grants any waiver from a provision of the Code to any executive officer or director, the Company will
promptly disclose the nature of the amendment or waiver on its website.

2013 DIRECTOR COMPENSATION 

        Non-employee directors of the Company are paid compensation for services provided as a director. Each member of our Board who is not an employee is paid a
$50,000 annual retainer as well as $1,000 for each board and committee meeting attended ($500 for scheduled in-person meetings that a board member attends by
video or telephone conference). In addition, the chairperson of the Audit Committee is paid a $20,000 annual retainer, the chairperson of the Compensation
Committee is paid a $13,000 annual retainer, and the chairpersons of the Nominating/Corporate Governance Committee and the Science and Technology Advisory
Committee are each paid a $10,000 annual retainer. The lead independent director also is paid a $25,000 annual retainer. The members of our Board are eligible for
reimbursement for their expenses incurred in attending Board meetings in accordance with Company policy.
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        Each of our non-employee directors is compensated with equity as well, with periodic automatic grants of equity awards under a program implemented under
our 2012 Incentive Plan. These grants are non-discretionary. Only non-employee directors of the Company are eligible to receive these automatic grants. Under the
program, each individual who first becomes a non-employee director will, on the date such individual joins the Board, automatically be granted (i) a one-time grant
of restricted stock unit awards ("RSUs") covering 6,000 shares of our Common Stock and (ii) a one-time nonstatutory stock option grant covering 6,000 shares of
our Common Stock. These initial equity grants will vest monthly over the director's first two years of service. In addition, on the date of joining the Board, the new
director will also receive the standard annual equity awards (if joining on the date of our annual meeting of stockholders) or pro-rated annual equity awards (if
joining on any other date), as described below. The pro-ration will be based upon the number of months of service the new Board member will provide during the 12-
month period ending on the one-year anniversary of the most recent annual meeting of stockholders. Annually, upon his or her re-election to the Board at the annual
meeting of stockholders, each non-employee director automatically will be granted both an RSU covering 6,000 shares of our Common Stock and a nonstatutory
stock option covering 6,000 shares of our Common Stock. These standard annual equity awards will vest monthly over the twelve month period of service following
the date of grant. In addition, all automatic equity awards vest in full if the Company is subject to a change in control or the Board member dies while in service.
Each RSU granted pursuant to the automatic grant program will be settled and shares issued thereunder on the earliest to occur of (A) the four-year anniversary of
the grant date, (B) 60 days after the director's service terminates or the director's death or (C) the occurrence of a change in control. Each stock option granted
pursuant to the automatic grant program will have an exercise price equal to the fair market value of our Common Stock on the date of grant, a term of up to ten
years and will remain exercisable for three years following termination of a director's service other than for cause. In addition to the automatic RSUs and stock
options described above, directors are also eligible to receive other equity awards under our 2012 Incentive Plan.

        The following table sets forth all of the compensation awarded to, earned by, or paid to each person who served as a director during 2013, other than a director
who also served as a named executive officer.
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Name  

Fees Earned or
Paid in Cash

($)(1)  

Stock
Awards
($)(2)(3)  

Option
Awards
($)(2)(4)  

Total
($)  

(a)  (b)  (c)  (d)  (h)  
Henrietta H. Fore   66,500  183,240  94,267  344,007 
Robert V. Gunderson, Jr.   66,000  183,240  94,267  343,507 
Arnold J. Levine   75,500  183,240  94,267  353,007 
Burton G. Malkiel   100,000  183,240  94,267  376,507 
Peter S. Ringrose   74,000  183,240  94,267  351,507 
William H. Waltrip   111,000  183,240  94,267  388,507 
George M. Whitesides   72,000  183,240  94,267  349,507 
William D. Young   88,000  183,240  94,267  365,507 

(1) Includes the annual retainer paid to each director, the annual retainers paid to the chairperson of each committee and to the lead independent
director, as well as fees for attendance at Board and committee meetings. 

(2) The amounts in these columns represent the aggregate grant date fair value of stock awards and option awards granted to the director during
2013 computed in accordance with FASB ASC Topic 718. See Note 10 of the notes to our consolidated financial statements in our Annual
Report on Form 10-K filed on March 3, 2014 for a discussion of all assumptions made by the Company in determining the grant date fair
value of its equity awards.



NON-EMPLOYEE DIRECTOR STOCK OWNERSHIP GUIDELINES 

        In July 2010 the Board adopted stock ownership guidelines for non-employee directors. Pursuant to these guidelines, beginning on the later of July 20, 2015 or
after five years of service, non-employee directors are expected to hold shares of our Common Stock (including RSUs, and whether or not vested) with a value equal
to at least three times their annual base cash retainer. We anticipate that all non-employee directors with at least one year of service on our Board will own sufficient
shares of our Common Stock or vested RSUs to satisfy the stock ownership guidelines when they become effective.
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(3) As of December 31, 2013, the above-listed directors held outstanding RSUs under which the following number of shares of our Common
Stock are issuable: Ms. Fore (27,000); Mr. Gunderson (24,000); Dr. Levine (24,000); Dr. Malkiel (24,000); Dr. Ringrose (30,000);
Mr. Waltrip (24,000); Dr. Whitesides (24,000); and Mr. Young (24,000). 

(4) As of December 31, 2013, the above-listed directors held outstanding options to purchase the following number of shares of our Common
Stock: Ms. Fore (27,000); Mr. Gunderson (96,612); Dr. Levine (96,612); Dr. Malkiel (60,000); Dr. Ringrose (18,000); Mr. Waltrip (96,612);
Dr. Whitesides (96,612); and Mr. Young (96,612).



PROPOSAL 2

ADVISORY VOTE ON EXECUTIVE COMPENSATION 

        In accordance with SEC rules, stockholders are being asked to approve, on a non-binding advisory basis, the compensation of our named executive officers as
disclosed in this proxy statement. This is commonly referred to as a "Say On Pay" proposal.

        This vote is not intended to address any specific item of compensation, but rather the overall compensation of our named executive officers and the philosophy,
policies and practices described in this proxy statement. As described further in the "Compensation of Named Executive Officers" section of this Proxy Statement,
beginning on page 25, including the "Compensation Discussion and Analysis" and the related tables and narrative, the primary goals of our compensation programs
are to fairly compensate employees, attract and retain highly qualified employees, motivate the performance of our employees towards, and reward the achievement
of, clearly defined corporate goals, and align our employees' long-term interests with those of our stockholders. We believe our compensation programs reflect a pay-
for-performance philosophy that links potential significant compensatory rewards to achievement of corporate operating goals and increase in long-term stockholder
value.

        At the beginning of 2013, we set out to achieve nine specific performance goals. These goals were developed in a manner consistent with our historic practice of
setting annual performance goals which are sufficiently aggressive such that we are unlikely to achieve all of them. We made substantial progress in 2013 and
accomplished five out of nine goals, including significant goals relating to our respiratory programs in partnership with GSK, the commercial re-introduction of
VIBATIV® and strategic and tactical partnerships. We also partially achieved another two goals. In addition, many of our named executive officers made significant
contributions in furtherance of the Spin-Off. Their efforts have been extremely important to the planning and eventual execution of the Spin-Off, which we believe
provides several opportunities and benefits for stockholders, including better market recognition for both the Company and Theravance Biopharma, Inc., a Cayman
Islands exempted company and currently a wholly-owned subsidiary of the Company ("Theravance Biopharma"), better business focus, facilitating the ability of the
Company to return capital to its stockholders, improved capital flexibility for both companies, and better employee incentives.

        In accordance with Section 14A of the Securities Exchange Act of 1934, we are asking stockholders to vote on the following resolution:

        RESOLVED, that the Company's stockholders approve the compensation of the Company's named executive officers as disclosed in the 2013 Summary
Compensation Table and the accompanying tables and narrative, including "Compensation Discussion and Analysis."

        This Say On Pay vote is advisory, and therefore not binding on our Compensation Committee or Board of Directors. Our Board of Directors and our
Compensation Committee value the opinions of our stockholders, however, and will carefully review and consider the voting results when evaluating our executive
compensation programs.

THE BOARD OF DIRECTORS RECOMMENDS
A VOTE IN FAVOR OF PROPOSAL 2.
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PROPOSAL 3

RATIFICATION OF SELECTION OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM 

        The Audit Committee of the Board of Directors has selected Ernst & Young LLP, independent registered public accounting firm, as our independent auditors for
the fiscal year ending December 31, 2014 and has further directed that management submit the selection of independent auditors for ratification by the stockholders
at the Annual Meeting. Ernst & Young LLP has audited our financial statements since 1996. Representatives of Ernst & Young LLP are expected to be present at the
Annual Meeting. They will have an opportunity to make a statement if they so desire and will be available to respond to appropriate questions.

        Neither our bylaws nor other governing documents or law require stockholder ratification of the selection of Ernst & Young LLP as our independent registered
public accounting firm. However, the Board is submitting the selection of Ernst & Young LLP to the stockholders for ratification as a matter of good corporate
practice. If the stockholders fail to ratify the selection, the Audit Committee of the Board will reconsider whether or not to retain that firm. Even if the selection is
ratified, the Audit Committee of the Board in its discretion may direct the appointment of different independent auditors at any time during the year if it determines
that such a change would be in the best interests of the Company and its stockholders.

        The affirmative vote of the holders of a majority of the shares present in person or represented by proxy and entitled to vote at the Annual Meeting will be
required to ratify the selection of Ernst & Young LLP. Abstentions will be counted toward the tabulation of votes cast on proposals presented to the stockholders and
will have the same effect as negative votes. Broker non-votes are counted towards a quorum, but are not counted for any purpose in determining whether this matter
has been approved.

        The following table represents aggregate fees billed or to be billed to the Company for the fiscal years ended December 31, 2013 and December 31, 2012 by
Ernst & Young LLP, our principal accountant.
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Fiscal Year Ended

December 31,  
  2013  2012  
  (in thousands)  
Audit Fees(1)(2)  $ 2,306 $ 927 
Tax Fees(3)   1,254  129 
All Other Fees   —  — 
      

Total Fees  $ 3,560 $ 1,056 
      
      

(1) For professional services rendered for the integrated audits of annual financial statements, including the audit of annual financial
statements for the years ended December 31, 2013 and 2012 and the audit of internal control over financial reporting as of
December 31, 2013 and 2012. For the years ended December 31, 2013 and 2012, the audit fees also include the review of quarterly
financial statements included in our quarterly reports on Form 10-Q, fees for services associated with our registration statements,
and accounting consultations. 

(2) For the year ended December 31, 2013, audit fees include audits in connection with the proposed separation of the Company's
businesses into two independent publicly traded companies. 

(3) For the years ended December 31, 2012 and 2011, tax fees include tax advisory and tax planning services. 

All fees described above were pre-approved by the Audit Committee.



PRE-APPROVAL POLICIES AND PROCEDURES 

        The Audit Committee's policy is to pre-approve all audit and permissible non-audit services rendered by Ernst & Young LLP, our independent registered public
accounting firm. The Audit Committee pre-approves specified services in defined categories of audit services, audit-related services and tax services up to specified
amounts, as part of the Audit Committee's approval of the scope of the engagement of Ernst & Young LLP or on an individual case-by-case basis before Ernst &
Young LLP is engaged to provide a service. The Audit Committee has determined that the rendering of the services other than audit services by Ernst & Young LLP
is compatible with maintaining the principal accountant's independence.

THE BOARD OF DIRECTORS RECOMMENDS
A VOTE IN FAVOR OF PROPOSAL 3.
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REPORT OF THE AUDIT COMMITTEE(1) 

        The Audit Committee of the Board of Directors consists of the three non-employee directors named below. The Board annually reviews the Nasdaq listing
standards' definition of independence for audit committee members and has determined that each member of the Audit Committee meets that standard. The Board of
Directors has also determined that Burton G. Malkiel, Ph.D. is an audit committee financial expert as described in applicable rules and regulations of the Securities
and Exchange Commission.

        The principal purpose of the Audit Committee is to assist the Board of Directors in its general oversight of our accounting and financial reporting processes and
audits of our financial statements. The Audit Committee is responsible for selecting and engaging our independent auditor and approving the audit and non-audit
services to be provided by the independent auditor. The Audit Committee's function is more fully described in its Charter, which the Board adopted and which the
Audit Committee reviews on an annual basis.

        Our management is responsible for preparing our financial statements and our financial reporting process. Ernst & Young LLP, our independent registered
public accounting firm, is responsible for performing an independent audit of our consolidated financial statements and expressing an opinion on the conformity of
those financial statements with U.S. generally accepted accounting principles as well as performing an audit of our internal control over financial reporting as of the
end of the fiscal year.

        The Audit Committee has reviewed and discussed with our management the audited financial statements of the Company included in our Annual Report on
Form 10-K for the fiscal year ended December 31, 2013 ("10-K").

        The Audit Committee has also reviewed and discussed with Ernst & Young LLP the audited financial statements in the 10-K. In addition, the Audit Committee
discussed with Ernst & Young LLP those matters required to be discussed by the auditors with the Audit Committee under the rules adopted by the Public Company
Accounting Oversight Board (the "PCAOB"). Additionally, Ernst & Young LLP provided to the Audit Committee the written disclosures and the letter required by
the applicable requirements of the PCAOB regarding the independent accountant's communications with the Audit Committee concerning independence. The Audit
Committee also discussed with Ernst & Young LLP its independence from the Company.

        Based upon the review and discussions described above, the Audit Committee recommended to the Board of Directors that the audited financial statements be
included in the Company's 10-K for filing with the Securities and Exchange Commission.

        Submitted by the following members of the Audit Committee:
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  Burton G. Malkiel, Ph.D., Chairman
Henrietta H. Fore
William H. Waltrip

(1) The material in this report is not "soliciting material," is not deemed "filed" with the SEC and is not to be incorporated by reference in any filing of
Theravance under the Securities Act or the Exchange Act, whether made before or after the date hereof and irrespective of any general incorporation
language in any such filing.



EXECUTIVE OFFICERS 

        The names of the executive officers of Theravance who are not also directors of Theravance and certain information about each of them as of March 31, 2014
are set forth below:

        Michael W. Aguiar, age 47, joined Theravance as Senior Vice President and Chief Financial Officer in March 2005. Prior to joining Theravance, Mr. Aguiar
served as Vice President of Finance at Gilead Sciences, Inc., a biopharmaceutical company, since 2002. Prior to Gilead Sciences, Inc., Mr. Aguiar served as Vice
President of Finance at Immunex Corporation, a biopharmaceutical company, from 2001 to 2002. From 1995 to 2001, he was with Honeywell International in a
variety of positions, including, most recently CFO and Vice President Finance for Honeywell Electronic Materials Strategic Business Unit. Mr. Aguiar earned a B.S.
in Biology from UC Irvine and an M.B.A. in Finance from the University of Michigan.

        Leonard M. Blum, age 53, joined Theravance as Senior Vice President and Chief Commercial Officer in July 2007. Prior to joining Theravance, Mr. Blum
served as Senior Vice President of Sales and Marketing at ICOS Corporation. From 1987-2000, Mr. Blum held positions of increasing responsibility in marketing
and sales management at Merck & Co. in both U.S. and international markets. Mr. Blum earned an M.B.A. from Stanford University, studied Finance as a Fulbright
Fellow at the University of Zurich, and received an A.B. in Economics, magna cum laude, from Princeton University. Mr. Blum served as an officer in the U.S.
Army Special Forces.

        Jeffrey D. Jonker, age 41, joined Theravance as Senior Vice President, Corporate and Business Development, in October 2013. Prior to joining Theravance,
Mr. Jonker served as Chief Business Officer of Satori Pharmaceuticals from April 2010 to April 2013. Previously, he held senior business development and corporate
strategy positions with Gloucester Pharmaceuticals November 2009 to March 2010) and Genentech, Inc. (March 2003 to November 2009). Prior to Genentech,
Mr. Jonker was an attorney in the Technology Transactions Group of Wilson, Sonsini, Goodrich & Rosati, representing clients in the biotech, life sciences and high
tech industries (November 1998 to March 2003). Mr. Jonker holds a J.D. from Columbia University School of Law, an M.Litt. from the University of St. Andrews
and a B.A. from Claremont McKenna College.

        Junning Lee, Ph.D., age 57, joined Theravance in 2001 and held various positions in the Technical Operations Department before being promoted to Senior
Vice President, Technical Operations, in January 2014. Prior to joining Theravance, Dr. Lee had more than 11 years of increasing responsibility at Schering-Plough
Research Institute (from 1990 to 2001). He was an NIH Postdoctoral Fellow at Oregon State University (from 1989 to 1990). He received his Ph.D. in Organic
Chemistry from Boston University, and obtained a BS Pharmacy from China Pharmaceutical University, Nanjing, China, where he graduated with University
Honors.

        Mathai Mammen, M.D., Ph.D., age 46, co-founded Theravance in 1996. He was promoted to Senior Vice President, Research in January 2008, became Senior
Vice President, Research and Early Clinical Development in February 2009 and became Senior Vice President, Research and Development in March 2014. He has
served previously in various positions in both the Medicinal Chemistry Department and the Molecular and Cellular Biology Department, most recently as Vice
President, Molecular and Cellular Biology. Dr. Mammen obtained his M.D. from Harvard Medical School/Massachusetts Institute of Technology, and his Ph.D. in
Physical Organic Chemistry from Harvard University. Dr. Mammen obtained his Bachelor's Degree in Chemistry from Dalhousie University in Halifax, Nova Scotia.

        Frank Pasqualone, age 58, joined Theravance as Senior Vice President, Operations in January 2014. From 1986 to 2012, Mr. Pasqualone was at Bristol-Myers
Squibb, where he served as President of Intercontinental Region: Latin America, Middle East and Africa from 2010 to 2012, President of Southern Europe from
2009 to 2010, Senior Vice President and General Manager Iberia and Middle
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East and Africa from 2008 to 2009, and in various other senior management positions in the U.S. and globally. Since leaving Bristol-Myers Squibb and prior to
joining Theravance, Mr. Pasqualone was self-employed as a part-time consultant. Mr. Pasqualone holds an M.B.A. from University of Dayton and a B.S. in
Marketing from Bowling Green State University in Ohio.

        Bradford J. Shafer, age 54, joined Theravance as Senior Vice President, General Counsel and Secretary in August 1999. From 1996 to 1999 he served as
General Counsel of Heartport, Inc., a cardiovascular medical device company. From 1993 to 1996 Mr. Shafer was a partner in the Business and Technology Group at
the law firm of Brobeck, Phleger & Harrison LLP. Mr. Shafer holds a J.D. from the University of California, Hastings College of the Law, where he was Editor-in-
Chief of The Hastings Constitutional Law Quarterly, and a B.A. from the University of the Pacific, where he graduated magna cum laude.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT 

        The following table sets forth certain information known to us regarding beneficial ownership of our voting securities as of March 31, 2014 by:

• each person known by us to be the beneficial owner of more than 5% of any class of our voting securities; 

• our named executive officers; 

• each of our directors; and 

• all executive officers and directors as a group.

        Beneficial ownership is determined in accordance with the rules of the Securities and Exchange Commission (the "SEC") and generally includes voting or
investment power with respect to securities. Except as noted by footnote, and subject to community property laws where applicable, the persons named in the table
below have sole voting and investment power with respect to all shares of Common Stock shown as beneficially owned by them. The table below is based upon
information supplied by officers, directors and principal stockholders and Schedules 13G filed with the SEC.

        This table lists applicable percentage ownership based on 112,519,345 shares of Common Stock outstanding as of March 31, 2014. Options to purchase shares
of our Common Stock that are exercisable within 60 days of March 31, 2014 and restricted stock units ("RSUs") that may be exercised or settled on or within
60 days of March 31, 2014 are deemed to be beneficially owned by the persons
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holding these options for the purpose of computing percentage ownership of that person, but are not treated as outstanding for the purpose of computing any other
person's ownership percentage.
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  Beneficial Ownership  

Name and Address of Beneficial Owner(1)  Number of Shares  

Percent of Total
Outstanding Common

Stock  
5% Stockholders        

GlaxoSmithKline plc(2)
980 Great West Road
Brentford
Middlesex
TW8 9GS
United Kingdom

  
30,258,302

  
26.9%

Baupost Group, L.L.C.(3)
10 St. James Ave, Suite 1700
Boston, MA 02116

  
20,144,301

  
17.9%

FMR LLC(4)
82 Devonshire Street
Boston, MA 02109

  
12,053,867

  
10.7%

Iridian Asset Management(5)
276 Post Road West
Westport, CT 06880

  
8,981,727

  
8.0%

Named Executive Officers and Directors
  

 
  

 
 

Rick E Winningham(6)
  

1,139,473
  

1.0%

Michael W. Aguiar(7)
  

399,725
  

*
 

Leonard M. Blum(8)
  

641,783
  

*
 

Mathai Mammen, M.D., Ph.D.(9)
  

534,769
  

*
 

Bradford J. Shafer(10)
  

543,868
  

*
 

Henrietta H. Fore(11)
  

27,000
  

*
 

Robert V. Gunderson, Jr.(12)
  

168,485
  

*
 

Arnold J. Levine, Ph.D.(13)
  

164,600
  

*
 

Burton G. Malkiel, Ph.D.(14)
  

76,000
  

*
 

Peter S. Ringrose, Ph.D.(15)
  

30,000
  

*
 

William H. Waltrip(16)
  

146,870
  

*
 

George M. Whitesides, Ph.D.(17)
  

823,501
  

*
 

William D. Young(18)
  

130,741
  

*
 

All executive officers and directors as a group (16 persons)(19)
  

5,194,282
  

4.6%

* Less than one percent. 

(1) Unless otherwise indicated, the address for each beneficial owner is c/o Theravance, Inc., 901 Gateway Boulevard, South San Francisco,
California 94080. 

(2) Based on a Form 4 filed with the Securities and Exchange Commission on February 13, 2014. Shares are held of record by Glaxo Group
Limited ("GGL"), a limited liability company organized under the laws of England and Wales and a wholly-owned subsidiary of
GlaxoSmithKline plc ("GSK"), an English public limited company. 

(3) Based on a Schedule 13G/A filed with the Securities and Exchange Commission on February 13, 2014. The Baupost Group, L.L.C.
("Baupost") is a registered investment adviser. SAK Corporation is the Manager of Baupost. Seth A. Klarman, as the sole director and sole
officer of SAK Corporation and a controlling person of Baupost, may be deemed to have beneficial ownership under Section 13(d) of the
securities beneficially owned by Baupost.
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(4) The various individuals, funds and entities that are deemed to be the beneficial owners of these shares, and the individuals, funds and entities
having sole and shared voting power over these shares, are set forth in the Schedule 13G/A filed on February 14, 2014 and on which the
information reported herein is based. 

(5) Based on a Schedule 13G/A filed with the Securities and Exchange Commission on February 4, 2014. Iridian Asset Management ("Iridian")
has direct beneficial ownership of the shares of Common Stock in the accounts for which it serves as the investment adviser under its
investment management agreements. Various individuals may be deemed to possess beneficial ownership of the shares of Common Stock
beneficially owned by Iridian by virtue of their indirect controlling ownership of Iridian, and having the power to vote and direct the
disposition of shares of Common Stock and disclaim beneficial ownership of such shares. 

(6) Includes: (i) 138,710 shares subject to options exercisable within 60 days of March 31, 2014 and (ii) 445,500 restricted shares subject to
performance-based and time-based vesting. 

(7) Includes: (i) 120,250 shares subject to options exercisable within 60 days of March 31, 2014 and (ii) 202,500 restricted shares subject to
performance-based and time-based vesting. 

(8) Includes: (i) 205,000 shares subject to options exercisable within 60 days of March 31, 2014, and (ii) 202,500 restricted shares subject to
performance-based and time-based vesting. 

(9) Includes: (i) 161,500 shares subject to options exercisable within 60 days of March 31, 2014 and (ii) 202,500 restricted shares subject to
performance-based and time-based vesting. 

(10) Includes: (i) 58,887 shares subject to options exercisable within 60 days of March 31, 2014 and (ii) 202,500 restricted shares subject to
performance-based and time-based vesting. 

(11) Includes 27,000 shares subject to stock options exercisable within 60 days of March 31, 2014. 

(12) Includes 6,451 shares held by Marshall & Ilsley for the benefit of Mr. Gunderson and 5,709 shares held by Gunderson Dettmer Stough
Villeneuve Franklin & Hachigian, LLP ("GD"). Mr. Gunderson disclaims beneficial ownership of the shares held by GD except to the extent
of his pecuniary interest therein. Includes: (i) 96,612 shares subject to options exercisable within 60 days of March 31, 2014 and (ii) 6,000
shares subject to RSUs that will settle within 60 days of March 31, 2014. 

(13) Includes: (i) 70,806 shares subject to stock options exercisable within 60 days of March 31, 2014 and (ii) 6,000 shares subject to RSUs that
will settle within 60 days of March 31, 2014. 

(14) Includes: (i) 60,000 shares subject to stock options exercisable within 60 days of March 31, 2014 and (ii) 6,000 shares subject to RSUs that
will settle within 60 days of March 31, 2014. 

(15) Includes: (i) 18,000 shares subject to stock options exercisable within 60 days of March 31, 2014 and (ii) 12,000 shares subject to RSUs that
will settle within 60 days of March 31, 2014. 

(16) Includes: (i) 70,806 shares subject to stock options exercisable within 60 days of March 31, 2014 and (ii) 6,000 shares subject to RSUs that
will settle within 60 days of March 31, 2014. 

(17) Includes 170,318 shares held of record by the Deborah L. Anderson, Trustee, Whitesides Family 1998 Irrevocable Trust. Includes: (i) 70,806
shares subject to stock options exercisable within 60 days of March 31, 2014 and (ii) 6,000 shares subject to RSUs that will settle within
60 days of March 31, 2014. 

(18) Includes: (i) 96,612 shares subject to stock options exercisable within 60 days of March 31, 2014 and (ii) 6,000 shares subject to RSUs that
will settle within 60 days of March 31, 2014. 

(19) Includes an aggregate of 1,274,169 shares subject to options exercisable within 60 days of March 31, 2014, 48,000 shares subject to RSUs
that will settle within 60 days of March 31, 2014 and 1,459,000 restricted shares subject to performance-based and time-based vesting.



SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE 

        Section 16(a) of the Exchange Act requires our directors, executive officers, and holders of more than 10% of our Common Stock to file reports regarding their
ownership and changes in ownership of our securities with the SEC, and to furnish us with copies of all Section 16(a) reports that they file.

        We believe that during the fiscal year ended December 31, 2013, our directors, executive officers, and greater than 10% stockholders complied with all
applicable Section 16(a) filing requirements. In making these statements, we have relied upon a review of the copies of Section 16(a) reports furnished to us and
written representations from certain parties that no other reports were required.
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COMPENSATION OF NAMED EXECUTIVE OFFICERS 

COMPENSATION DISCUSSION AND ANALYSIS 

        This section discusses our executive compensation polices and decisions and the most important factors relevant to an analysis of these policies and decisions. It
provides qualitative information regarding the manner and context in which compensation is awarded to and earned by our named executive officers and offers
perspective on the data presented in the tables and narrative that follow.

Executive Summary 

        This CD&A discusses our 2013 compensation policies and decisions. In April 2013 we announced our intention to complete the Spin-Off, after which we will
be a company focused on providing capital returns to stockholders. Our executive compensation policies and decisions taken in connection with the Spin-Off and for
our new business following the Spin-Off will be fully addressed in next year's Proxy Statement and related Compensation Discussion and Analysis. The Company
tries to ensure that its compensation program reflects its business, so it is possible that there will be changes in our 2014 compensation program as a result of the
Spin-Off. Additionally, it is anticipated that following the Spin-Off no member of the Compensation Committee that served in 2013 (which made the decisions
described in this proxy statement) will continue to serve on the Compensation Committee.

        During 2013, we operated in an extremely competitive, rapidly changing and heavily regulated industry. We believe that the skill, talent, judgment and
dedication of the executive officers and our other key employees were critical factors affecting our long-term stockholder value. Therefore, our goal was to maintain
a compensation program that fairly compensated employees, allowed us to attract and retain highly qualified employees, motivated the performance of employees
towards, and rewarded the achievement of, clearly defined corporate goals, and aligned employees' long-term interests with those of our stockholders. We also set a
number of aggressive annual performance goals that, if all or substantially all were achieved, we believed would represent superior, above target performance. As a
biopharmaceutical company historically, our research and development timelines were long and the development of new drugs was not an endeavor that lent itself to
annual measurement. As a result, we tried to design officer compensation to reward annual performance achievement, while keeping focus on and greater potential
financial reward for achievement of long-term multi-year goals that we believed would create significant long-term value for our stockholders. We believe it is
important to note that the Company's five-year CAGR total stockholder return (TSR) for the period from December 31, 2008 through December 31, 2013 was
23.5%.

        At the beginning of 2013, we set out to achieve nine specific performance goals. These goals were developed in a manner consistent with our historic practice of
setting annual performance goals which are sufficiently aggressive such that we are unlikely to achieve all of them. We made substantial progress in 2013 and
accomplished significant goals relating to our respiratory programs in partnership with GSK, the commercial re-introduction of VIBATIV® and strategic and tactical
partnerships. In addition, many of our named executive officers made significant contributions in furtherance of the Spin-Off. Their efforts have been extremely
important to the planning and eventual execution of the Spin-Off, which we believe provides several opportunities and benefits for stockholders, including better
market recognition for both the Company and Theravance Biopharma, better business focus, facilitating the ability of the Company to return capital to its
stockholders, improved capital flexibility for both companies, and better employee incentives.
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        In 2013 our stock price rose from $22.44 on January 1, 2013 to $35.65 on December 31, 2013, which was a 60.3% return for stockholders during the year. We
believe the focus and dedication of our named executive officers contributed to the achievements that drove our stock price during the year.

        Impact of Goal Achievement on Annual Incentive Compensation.    The Compensation Committee determined that we accomplished five out of nine annual
performance goals for 2013, including several significant goals, and partially achieved two other performance goals. Furthermore, the Compensation Committee
determined that the Company's significant efforts in furtherance of the Spin-Off warranted recognition, even though it was not a specific 2013 corporate goal. In light
of the foregoing and the additional considerations described below, the Compensation Committee determined that the Company's performance warranted a 2013 cash
bonus pool at 120% of target.

        Long-Term Retention and Performance Incentive Program.    As described in detail in the Equity Incentive Compensation section of our 2012 and 2013 proxy
statements, the Compensation Committee implemented a special long-term retention and performance incentive program in February 2011 (the "Long-Term
Retention and Performance Incentive Program"), which is comprised of two elements: (1) 2011 replenishment restricted stock awards ("RSAs") twice the size of the
guideline replenishment award for the named executive officers, coupled with substantially reduced replenishment RSAs in each of 2012 and 2013; and (2) long-
term performance contingent RSAs offering the named executive officers the opportunity to earn higher value over the 2011-2016 timeframe depending on how
many critical operating goals and objectives are achieved during that six-year period (the "Six-Year Performance RSAs"). The Six-Year Performance RSA goals
were designed to be extremely challenging and require superior performance for any portion of the awards to be earned. As of December 31, 2013, which was nearly
three years into the six year program, none of the Six-Year Performance RSAs had been earned despite significant stockholder value increases during the period
since the awards were granted. The equity awards granted to our named executive officers in 2013 are described in greater detail in "Equity Incentive Compensation"
below and were consistent with the Long-Term Retention and Performance Incentive Program.
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2013 Corporate Goals  Achieved  
Approval and launch of RELVAR® ELLIPTA® or BREO® ELLIPTA® in a Major Market   X 
Approval of ANORO™ ELLIPTA™ for chronic obstructive pulmonary disease ("COPD") in a Major

Market   X 
Initiate MABA / GSK'081 in a single agent Phase 3 COPD Study or have the combination MABA/ICS or

UMEC/VI/FF ready to proceed to a Phase 3 Study     
Successful Reintroduction of VIBATIV® in the United States   X 
Fund and Initiate TD-1211 Phase 3 Program     
Report Positive Results for at Least Two Phase 2 Studies in the MARIN and / or LAMA program   X(1)
Initiate at Least One Phase 1 Study with either TD-1607 or in the VIPER program   X 
Nominate two development candidates in the PRIZM program   X(2)
Execute a significant business development transaction or research collaboration   X 

(1) Goal partially achieved—positive results reported in one Phase 2b study. 

(2) Goal partially achieved—one development candidate nominated.



        Performance-Based Vesting in 2012 and 2013.    The Long-Term Retention and Performance Incentive Program, as originally implemented in 2011, did not
contemplate that the reduced 2012 and 2013 replenishment RSAs would have any performance-vesting component since the vesting of the Six-Year Performance
RSAs comprising the majority of the Long-Term Retention and Performance Incentive Program are entirely performance-based. Nevertheless, to show a further
commitment to performance-based compensation, the Company made 50% of the reduced replenishment awards granted to all executive officers in 2012 and 2013
subject to forfeiture unless one of three possible performance goals was achieved within two years of grant. For the reduced replenishment awards granted in 2013,
the three goals were comprised of: (i) RELVAR® ELLIPTA®/BREO® ELLIPTA® or ANORO™ ELLIPTA™ (as described in the "LABA Collaboration" section
beginning on page 53) being approved by a regulatory authority in the United States or European Union, (ii) obtaining U.S. Food and Drug Administration ("FDA")
approval of VIBATIV® for the treatment of nosocomial pneumonia, or (iii) achieving positive results in our Phase 2 study with TD-4208 or TD-9855. In July 2013,
the Compensation Committee deemed the 2013 performance goal achieved by virtue of both the FDA's approval of VIBATIV® for the treatment of nosocomial
pneumonia and the FDA's approval of BREO® ELLIPTA® for the treatment of COPD.

        Corporate Governance Policies.    We have the following corporate governance policies that complement our executive compensation program:

        Our Stock Ownership Guidelines require each of our executive officers to own shares and share equivalents equal in value to a multiple of base salary,
specifically six times salary for the CEO and two times salary for the other executive officers. Officers have until 2017 (five years from the adoption of the
guidelines) or, if later, five years from commencement of service as an executive officer, to achieve compliance with the guidelines. Thereafter, compliance will be
measured annually.

        Our Recoupment Policy permits the Company to recoup a portion of executive officers' cash bonuses in the event the Company is required to prepare an
accounting restatement due to material noncompliance with financial reporting requirements, to the extent that the bonus is earned based on financial metrics that are
the subject of the restatement.

Compensation Philosophy and Objectives 

        We have tried to design officer compensation to reward annual milestone achievement, while keeping focus on and greater potential financial reward for
achievement of long-term multi-year goals that we believe will create significant value for our stockholders.

        Accordingly, our executive officer compensation philosophy is to (1) provide overall compensation, when targeted levels of performance are achieved, which is
at the 75th percentile of pay practices within a peer group selected, among other criteria, for similarities in market capitalization size, business model and stage of
development, and (2) emphasize an equity compensation stake over annual cash compensation to attract and retain officers and align the majority of their
compensation with long-term stockholders' interests. Importantly, the equity award benchmarks used by the Company measure the 75th percentile relative to
capitalization size, rather than as a grant date fair value.

        The Compensation Committee also believes, however, that superior performance above target may on occasion warrant compensation above this guideline. Our
annual cash incentives, the long-term Six-Year Performance RSAs granted to named executive officers in 2011 and 50% of the replenishment RSAs granted to
named executive officers in 2012 and 2013 were tied to our achievement of corporate operating and drug development goals. The strong performance orientation of
our named executive officer compensation program stems from our belief that successful execution against goals is the best way to enhance long-term stockholder
value.

27



        In 2013, and historically as a biopharmaceutical company, the difficulty of achieving our goals in the time frames specified is a significant reason for our
compensation philosophy. Our annual and longer-term operating goals, which generally relate to the successful discovery, development, and regulatory approval of
our compounds, are aggressive. The business of discovering novel compounds and developing them as potential medicines is extremely risky and the current
regulatory environment for new drug approvals is highly uncertain. In addition, the time frames within which our operating goals must be achieved in order to earn
annual incentive compensation are short. Furthermore, while we have less control over the progress and timing of development programs that we have licensed to
our collaborative partners, our officers spend a great deal of time and energy working with our partners to progress those programs, and to the extent practicable we
hold those programs to goal expectations as rigorous as those for our own development programs that we are progressing internally.

Compensation Committee 

        The Compensation Committee of our board of directors is comprised of three non-employee members of the board of directors. The Compensation Committee's
basic responsibility is to review the performance of our management in achieving corporate objectives and to assure that the named executive officers as well as
other members of senior management are compensated effectively in a manner consistent with our compensation philosophy and competitive practice. In fulfilling
this responsibility, the Compensation Committee reviews the performance of each named executive officer twice each year. The CEO, as the manager of the
executive team, assesses the executives' contributions to the corporate goals and makes a recommendation to the Compensation Committee with respect to any merit
increase in salary, cash bonus (based on the 2013 cash bonus pool for all employees determined by the Compensation Committee) and annual replenishment equity
award for each member of the executive team, other than himself. The Compensation Committee meets with the CEO to evaluate, discuss and modify or approve
these recommendations. The Compensation Committee also conducts a similar evaluation of the CEO's contributions when the CEO is not present, and determines
any increase in salary, cash bonus and annual replenishment equity award for him.

        The Compensation Committee reviews all components of the named executive officers' compensation when we provide the Compensation Committee with
compensation "tally sheets" for each executive officer toward the end of each year. The information in these tally sheets is used by the Compensation Committee to
assist it in analyzing existing compensation and any proposed changes in compensation for each named executive officer. The tally sheets are also useful for
considering the accumulated value of ownership, how much is unvested, and the amount of potential value earnable under various stock price and performance goal
achievement scenarios. Further, the tally sheets present an estimate of the compensation that would be delivered should the executive's employment be terminated
under various scenarios in connection with a change-in-control assuming a termination date of the last day of the current year. A dollar value is affixed to the
compensation information in the tally sheets under the various payout scenarios.

        The tally sheets help the Compensation Committee to track changes in an officer's total direct compensation from year to year and to remain aware of the
compensation historically paid to each named executive officer. For the Six-Year Performance RSAs, the tally sheets reflect a variety of values assuming different
share prices and numbers of performance goals achieved. They also provide insight into the aggregate values accumulated from historical equity awards and the
potential costs of severance that result from the current severance program. In addition to the information and analyses supplied to the Compensation Committee as
described above and in the peer group segment below, members of management support the Compensation Committee in its work from time to time and the
Compensation Committee's independent executive compensation consultant provides compensation analyses, in each case, at the Compensation Committee's request.

28



        At our 2013 annual stockholders' meeting, over 99% of our stockholders voted for a non-binding advisory resolution approving the compensation of our named
executive officers, as disclosed in the proxy statement for that meeting. Our Compensation Committee reviewed the results of the 2013 advisory vote and concluded
that no revisions were necessary to our named executive officer compensation program. The 2013 named executive officer compensation program was therefore
designed using the same principles and incentive guidelines as the 2012 program. In making this determination, the Compensation Committee was influenced by the
extraordinarily high level of stockholder support (which it viewed as a confirmation of the Company's compensation philosophy), discussions with certain
stockholders during the 2013 proxy season and its assessment (based on advice from the Compensation Committee's independent executive compensation
consultant) that the Company's stockholders understood the Compensation Committee's rationale for the higher grant date fair values associated with 2011
replenishment equity awards reflected in the 2012 and 2013 proxy statements. As discussed in "Equity Incentive Compensation" below, these awards were part of a
three-year program which includes reduced 2012 and 2013 replenishment equity awards and which the Compensation Committee believes have been, and continue
to be, an important retention and incentive tool.

        Assuming the Spin-Off occurs, it is anticipated that the composition of the Company's Compensation Committee will change. We do not expect that any
member of the Compensation Committee that served in 2013 or that currently serves will remain a member of the Compensation Committee following the Spin-Off.

Compensation Consultant 

        The Compensation Committee has the authority under its charter to engage the services of outside advisors, experts and others to assist the Compensation
Committee. In accordance with this authority and as described in the "Compensation Committee" section beginning on page 10, the Compensation Committee
confers from time to time with its independent executive compensation consultant, Frederic W. Cook & Co. ("FW Cook"). FW Cook is retained by and reports
directly to the Compensation Committee and its role is to assist and advise the Compensation Committee on matters related to compensation for executive officers,
other key employees and non-employee directors. FW Cook does not work on projects for management except as an agent of the Compensation Committee and with
the advance knowledge and approval of the Chairman of the Compensation Committee. The Compensation Committee has the sole authority to retain and dismiss its
outside compensation consultants.

Peer Group 

        The Compensation Committee most recently revised our peer group in July 2012, taking into account the advice of FW Cook based on its review of
biopharmaceutical companies that were similar to Theravance in development stage, commercialization stage, market capitalization and business model at that time.
The objective was to find companies with FDA approved drugs (or compounds that were close to approval) that were at a similar stage of commercialization, while
also having market capitalizations that were generally within one-third to one and one-third times that of Theravance at the time the peers were chosen, with
Theravance's market capitalization set so that it was in the mid-range of the group. Importantly, the market data referenced was from a 2012 study of peer
compensation in 2011. Some of the peer companies are considerably larger in market capitalization today than they were at the time of the market benchmark study
and also at the time the compensation data captured in the 2012 study was paid, since the 2012 study analyzed 2011 compensation data. At the time the peer group
was chosen, in July 2012 using valuation as of the end of May 2012, Theravance's market capitalization was about $2.35 billion, which was higher than the peer
median of $2.03 billion and the largest peer company had market capitalization of $3.05 billion at the time. The
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Company believes that this was not an outsized peer group and notes that any subsequent increases in valuation at the peer companies is not recognized in the market
compensation data that was used as a reference by the Compensation Committee.

        We believe market capitalization is the most meaningful measure of company size for our industry because it reflects stockholders' projected value of the
product pipeline of research and development-stage drug companies. Our business model emphasizes future relative profitability over current revenue. By employing
partnership agreements where the primary economic benefit accruing to our company is potential future royalty income, our current and near-term future revenues
will be lower than if we utilized a business model that sought to maximize absolute revenues. We believe our investors value Theravance based on future potential
royalty streams as opposed to absolute revenue. Therefore, given our business model, market capitalization is a much better metric than revenue for peer group
selection.

        Further, market capitalization was used to find peers for benchmarking because it correlates with stock price, which drives equity compensation grant values. To
the extent that peer company market capitalizations were higher or lower than Theravance, the difference is considered in the grants provided.

        Assuming the Spin-Off occurs, the Company will no longer be a biopharmaceutical research and development company, but rather a company focused on
providing capital returns to stockholders. Accordingly, we anticipate that in 2014 the Compensation Committee will review and revise the Company's peer group and
resulting benchmark data to ensure that it reflects companies of a similar size, business and stage of operations as Theravance. The table below reflects the 2012 peer
group, which was referred to for compensation decisions in 2013.

Principal Elements of Compensation 

Base Salaries

        Base salaries are set to reflect compensation commensurate with the individual's current position and work experience. Our goal in this regard is to attract and
retain high caliber talent for the position
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2012 Peer Group   
Alkermes   
Arena Pharmaceuticals   
ARIAD Pharmaceuticals   
Dendreon   
Human Genome Sciences*   
Incyte Corporation   
Intermune   
ISIS Pharmaceuticals   
Lexicon Pharmaceuticals   
Medicines Company   
Medicis Pharmaceuticals   
Medivation   
Nektar Therapeutics   
Onyx Pharmaceuticals   
Optimer Pharmaceuticals   
Salix Pharmaceuticals   
Seattle Genetics   

* Acquired following inclusion in the peer group and no longer publicly traded.



and to provide a base wage that is not subject to performance risk. Salary for the CEO and the other named executive officers is established based on the underlying
scope of their respective responsibilities, taking into account competitive market compensation. The base salary for each named executive officer is generally
targeted at the 75th percentile compared to similar positions in the peer companies due to the intensely competitive environment for highly qualified employees in
this industry and the roles, competency and experience of the individual. However, the compensation market data provide only a reference point for the
Compensation Committee.

        We review base salaries for the named executive officers annually, generally in the first quarter of each year. In 2013 and in prior years, we determined a target
percentage for annual merit increases based in part on data from companies with between 150 and 499 employees in the Radford Global Life Sciences Survey. The
CEO proposes salary adjustments to the Compensation Committee (other than for himself) based on any changes in competitive market salaries, individual
performance and/or changes in job duties and responsibilities. The Compensation Committee then determines any salary adjustment applicable to each of the named
executive officers. For 2013, a Company-wide merit increase of 3.5% was budgeted and the Compensation Committee approved the following annual merit increases
for each of our named executive officers: Mr. Winningham—3.0%; Mr. Aguiar—3.5%; Dr. Mammen—4.0%; Mr. Blum—3.0%; Mr. Shafer—3.25%). The size of
each officer's merit increase reflects the CEO and Compensation Committee's subjective evaluation of each officer's individual performance and contributions, and,
in the case of Mr. Winningham, his request that his merit increase be lower than the Company-wide target increase due to overall budget considerations.

Annual Cash Incentive Compensation

        Our named executive officers are eligible for annual cash incentives under a company-wide bonus program. Annual cash incentives for our named executive
officers are designed to reward the achievement of key corporate goals for the year, which we believe in turn should increase stockholder value over time. The annual
cash incentive awards for our named executive officers are based on our achievement of specific performance goals that are established at the beginning of the fiscal
year. Since 2011, we have not assigned weightings to the performance goals at the beginning of the year, which provides the Compensation Committee with greater
flexibility in making year-end cash bonus decisions based on then-current priorities for the Company. We consider this flexibility desirable as the relative importance
of a particular goal may rise or fall over the course of the year, depending on changes in strategic direction for the Company, the activities of our corporate partners,
funding (via new strategic partnerships or otherwise) or lack thereof for certain development programs, regulatory developments affecting certain of our programs, or
the effect of the goal's achievement on the Company's value. Also, if a goal is achieved within a short period of time into the following year, the Compensation
Committee may nevertheless wish to recognize achievement of the goal for the prior year depending on a variety of factors such as the number of employees who
were responsible for the goal's achievement or matters outside the reasonable control of the Company that may have delayed the official completion of the goal.
Further, the Compensation Committee has the ability to recognize significant unplanned achievements if they occur during the year.

        At the end of the year, our Compensation Committee reviewed the Company's performance against the goals and determined the overall level of achievement,
which determined the size of the Company's bonus pool for all employees. Shortly thereafter, the Compensation Committee determined individual bonus amounts for
the named executive officers. In making both of these determinations, the Compensation Committee considered a briefing from the Company's Chief Executive
Officer and its Vice President, Human Resources on Company-wide performance against goals and the individual contributions of the named executive officers
toward achievement of the goals. The target bonus for each executive is stated in terms of a percentage of the officer's annualized base salary for the year. The target
bonus percentage is 50% for senior vice presidents and 60% for our CEO. No change was made to our named executive officers' target bonus percentages for 2013.
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        The goals comprising our cash bonus program for 2013 are listed below and applied to the bonus program for all employees, including our named executive
officers. These goals were approved by the Board of Directors early in 2013. Given the number of Theravance-discovered potential medicines in active research
and/or development, our emphasis on research and discovery, the highly uncertain regulatory environment, and the efforts required to manage our collaborations with
other companies, we established more goals for 2013 than we believed could reasonably be achieved. This has been our practice for many years. For this reason,
achievement of all of the goals would constitute performance at 150% of target, increasing the bonus potential to 150% of target. However, the likelihood of
achieving all of the goals and a payout based on 150% of target was considered extremely low given the challenging nature of the goals.

        The table below sets forth our 2013 Corporate Goals and the determination of our Compensation Committee on whether or not the goals had been achieved for
purposes of our annual, Company-wide cash bonus program:

        The Compensation Committee determined that we accomplished five out of nine annual performance goals for 2013 including several significant goals, and
partially achieved two other performance goals. In addition, though not a specific 2013 goal, the Compensation Committee considered the significant contributions
of many of our named executive officers and other employees in furtherance of the Spin-Off. In light of these achievements, and as further described below, the
Compensation Committee determined that the Company's 2013 performance warranted a cash bonus pool at 120% of target.

        The following goals were achieved by the Company during 2013:

• The Company and its partner, GSK, received multiple regulatory approvals throughout the world for RELVAR® ELLIPTA® and BREO®
ELLIPTA®, which were highly significant positive events for the Company. The FDA also approved ANORO™ELLIPTA™ in the United States for
the
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2013 Goal  Achieved  
Approval and launch of RELVAR® ELLIPTA® or BREO® ELLIPTA® in a Major Market   X 
Approval of ANORO™ ELLIPTA™ for chronic obstructive pulmonary disease ("COPD") in a

Major Market   X 
Initiate MABA / GSK'081 in a single agent Phase 3 COPD Study or have the combination

MABA/ICS or UMEC/VI/FF ready to proceed to a Phase 3 Study     
Successful Reintroduction of VIBATIV® in the United States   X 
Fund and Initiate TD-1211 Phase 3 Program     
Report Positive Results for at Least Two Phase 2 Studies in the MARIN and / or LAMA program   X(1)
Initiate at Least One Phase 1 Study with either TD-1607 or in the VIPER program   X 
Nominate two development candidates in the PRIZM program   X(2)
Execute a significant business development transaction or research collaboration   X 

(1) Goal partially achieved—positive results reported in one Phase 2b study. 

(2) Goal partially achieved—one development candidate nominated.



treatment of COPD, another medicine partnered with GSK. The Compensation Committee recognized these regulatory approvals as being the most
substantial contributors to the Company's short- and long-term value during 2013.

• FDA approval of VIBATIV® for the treatment of nosocomial pneumonia in the United States, which was followed by the re-establishment of a stable
source of VIBATIV® drug product supply and the successful reintroduction of VIBATIV® to the U.S. Market, was viewed by the Compensation
Committee as a major accomplishment by the Company in 2013. 

• In October 2013, we initiated a Phase 1 study with TD-1607, our heterodimer antibiotic intended for the treatment of serious Gram positive
infections. 

• Completing strategic partnerships for the Company's programs has long been an important goal for the Company. With the successful completion of a
significant Commercialization Agreement with Clinigen Group PLC for VIBATIV® in the EU as well as three additional VIBATIV® development
and commercialization agreements in the Middle East and North Africa countries, Canada and Israel, the Compensation Committee recognizes that
during 2013 the Company has enabled further development and increased the potential value of this program. 

• Although not a specific goal for 2013, the Compensation Committee also considered the significant efforts by many employees of the Company in
furtherance of the Spin-Off, including many of our named executive officers. We believe the Spin-Off will provide several opportunities and benefits,
including better market recognition for both the Company and Theravance Biopharma, better business focus, facilitate the ability of the Company to
return capital to its stockholders, improved capital flexibility for both companies, and better employee incentives.

        While the following goals were not fully achieved by the Company during 2013, the Compensation Committee considered the following factors, including
progress made towards their achievement:

• Our lead compound in the bifunctional muscarinic antagonist-beta2 agonist (MABA) program with GSK, '081, completed a Phase 2b study, a Phase 1
study in combination with fluticasone propionate, an inhaled corticosteroid, and a number of Phase 3-enabling non-clinical studies. '081 is now being
progressed as a combination with fluticasone furorate delivered once-daily in the ELLIPTATM inhaler which requires additional work on non-clinical
studies, manufacturing and a Phase 1 bioequivalence study. As a result, a Phase 3 study with '081 monotherapy did not begin in 2013 and it is
unlikely that a Phase 3 study with '081 will commence in 2014. This is an example of how changing circumstances over the course of the year that are
outside the control of the Company can change the relative importance of a particular goal, and illustrates why the Compensation Committee desires
flexibility in making year-end cash bonus decisions. 

• Although the Company continued to consider funding and initiation of a Phase 3 program with TD-1211 an important goal at the beginning of 2013,
input received from the FDA toward the end of 2012 and into early 2013, both to the Company and other biopharmaceutical companies with late-
stage assets for the treatment of opioid induced constipation, indicated that FDA expectations for conducting such a Phase 3 program with this class
of compound are different than previously anticipated across the industry, and remain an uncertain and challenging obstacle for late stage
development of drug candidates in this class. Despite our successful completion of the Phase 2 program for TD-1211, in light of this development and
the continuing uncertainty in the regulatory environment for this program, management determined that it would not be prudent to initiate a TD-1211
Phase 3 program in 2013 without an external source of funding. 

• Although we did not report positive results for at least two Phase 2 studies, we did report positive results for one Phase 2b study. Our Phase 2b Study
of TD-4208, an investigational long-acting muscarinic antagonist (LAMA), administered once-a-day as a nebulized aqueous solution in patients with
moderate to severe COPD, was very successful. All doses in the study
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met primary and secondary efficacy endpoints, and TD-4208 demonstrated a bronchodilator profile consistent with once-daily dosing.

• Although we did not nominate two development candidates from our PRIZM program in 2013, we did nominate one. TD-7601 is now undergoing
safety assessment in pre-clinical development.

        In light of the above, the Compensation Committee approved the 2013 cash bonus pool for all employees, including our named executive officers, at 120% of
target. The bonuses for 2013 performance are shown in the table below and reflected in the Non-Equity Incentive Compensation and Bonus columns of the
"Summary Compensation Table" on page 41:

        In the case of Messrs. Winningham, Aguiar, Mammen and Shafer, our Compensation Committee exercised its discretion to increase their bonus amounts in
recognition of certain 2013 individual contributions. In the case of Messrs. Winningham, Aguiar and Shafer, the Compensation Committee recognized their
significant leadership roles in the negotiation and signature of a royalty participation agreement with Elan Corporation plc which, although not consummated due to
Elan's failure to obtain approval by its shareholders, helped investors recognize the significant market potential of our respiratory assets. Messrs. Winningham,
Aguiar and Shafer were also instrumental in helping organize and prepare for the anticipated Spin-Off, which, if consummated, the Compensation Committee views
as providing several opportunities and benefits for the Company and its stockholders. In the case of Dr. Mammen, the Compensation Committee recognized his
assumption of greater development responsibility in the Company in addition to his role leading our research organization.

Equity Incentive Compensation

        The types of equity compensation comprising the mix of officer compensation consist of: (i) stock options with time-based vesting, which require the market
value of our common stock to increase before they are valuable; (ii) performance-contingent restricted stock units (or RSUs) and restricted stock awards (or RSAs),
the right to which is dependent upon successful completion of corporate performance goals; and (iii) RSUs or RSAs with time-based vesting. We do not use a
targeted cash/equity split to set officer compensation.

        Generally, in order to align the officer's interests with those of our stockholders, a significant stock option grant is made to a named executive officer at the first
regularly scheduled meeting of the Compensation Committee after the officer commences employment. Annual replenishment equity awards generally are
considered during the first quarter of each year, and additional equity awards may be made in connection with an officer earning a promotion or taking on additional
duties or for retention purposes in certain circumstances. In recent years options have been used primarily as a
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Name  Title  
Cash Bonus

($)  

Percentage
of Target

(%)  
Rick E Winningham  Chief Executive Officer  $ 645,020  125.0%

Michael W. Aguiar
 

Senior Vice President and Chief
Financial Officer  $ 287,581  125.5%

Leonard M. Blum
 

Senior Vice President and Chief
Commercial Officer  $ 250,050  120.0%

Mathai M. Mammen
 

Senior Vice President,
Research & Early Clinical
Development  $ 271,623  126.5%

Bradford J. Shafer
 

Senior Vice President &
General Counsel  $ 260,334  125.5%



hiring incentive, with annual replenishment awards provided in the form of RSUs and RSAs. Replenishment equity awards are granted annually based on
recommendations to the Compensation Committee from the CEO, and are typically within a 75th percentile guideline range benchmarked by FW Cook to ensure the
Company's pay philosophy is being executed. We believe the 75th percentile positioning of awards is justified by the strong performance orientation of the program,
with excellent performance required to earn a significant portion of awards. The benchmark guideline for each officer position is not based on an equity value, but
rather on a benchmark grant date fair value relative to market capitalization at the time of grant, and it is reported as a number of shares. This adjusts the data so that
it is appropriate for Theravance's size, without distortion from larger or smaller companies in the peer group. The guidelines are also reported in shares to ensure that
we do not provide too much value to individual officers if the stock price falls, while also allowing the guideline value of awards to increase if the stock price
increases. Replenishment equity awards generally vest over a four-year period, although as described below, the replenishment RSAs awarded to named executive
officers in 2011 vest over a five-year period. The Company believes that the resulting overlapping vesting schedule from awards made in prior years, together with
the number of shares subject to each award, helps ensure a meaningful incentive to remain in the Company's employ and to enhance stockholder value over time.
Annual replenishment equity award grants to all employees generally are made during the first quarter of each year at a meeting of the Compensation Committee
following annual employee performance reviews.

        The replenishment equity awards granted to our named executive officers in 2013 were part of the Long-Term Retention and Performance Incentive Program
adopted by the Compensation Committee in 2011. This program was described in detail in our 2012 proxy statement and consists of (1) 2011 replenishment RSAs
twice the size of the guideline replenishment award for the named executive officers with extended five year vesting and substantially reduced replenishment RSAs
in 2012 and 2013; and (2) the Six-Year Performance RSAs granted in 2011 that vest based on the achievement of challenging operating and drug development
milestones over the 2011-2016 timeframe and continued employment. In addition to strong key employee retention from the replenishment RSAs with time-based
vesting, the Long-Term Retention and Performance Incentive Program is designed to reward named executive officers for achievement of specific business
objectives that the Compensation Committee views as critical long-term value drivers.

2013 Replenishment RSAs

        2013 was the third and final year of the Long-Term Retention and Performance Incentive Program. Under the Long-Term Retention and Performance Incentive
Program, each named executive officer's guideline annual replenishment equity award for 2011, 2012 and 2013 was multiplied by three ("3-year award") to
determine the number of shares that might normally be provided over that three year period. Each named executive officer was granted two-thirds of his respective 3-
year award as a replenishment RSA in February 2011 with five-year vesting. Of the remaining one-third of the 3-year award, 60% was foregone by the officer in
exchange for being eligible to participate in the long-term six-year performance-contingent component of the Long-Term Retention and Performance Incentive
Program, 20% of the remaining one-third was granted to the named executive officer in February 2012 and 20% of the remaining one-third was granted to the named
executive officer in February 2013. The Company has adhered to the philosophy of the program and has not granted any equity awards to its named executive
officers over the duration of the Long-Term Retention and Performance Incentive Program (2011-2013) beyond those initially planned when the program was begun
in February 2011.
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        The following table shows the number of replenishment RSAs granted to the named executive officers in February 2013, which is consistent with the Long-
Term Retention and Performance Incentive Program. We did not grant any other equity awards to our named executive officers in 2013.

Six-Year Performance RSAs

        As described in detail in the "Equity Incentive Compensation" section of our 2012 proxy statement, the vesting of the Six-Year Performance RSAs granted to
our named executive officers in 2011 hinges on the achievement of ten pre-specified operating and drug development goals between 2011 and 2016, as well as
continued employment. We believe the goals underlying the Six Year Performance RSAs were and continue to be strategically important for the Company's drug
discovery and development business (which, if the Spin-Off is completed, will be operated by Theravance Biopharma) and, if achieved in the manner set forth in the
Long-Term Performance and Incentive Program, should increase stockholder value substantially. These awards were structured with three potential vesting events,
upon the achievement of any combination of milestones that add up to at least 10, 15 and 20 achievement points. We believe that these goals are extremely
challenging, as further evidenced by the fact that no shares subject to these awards vested during the first half of the program (2011-2013) since the threshold of 10
points was not achieved. By the end of 2013, milestones totaling 8 achievement points were achieved, consisting of four achievement points for the achievement of
performance target #3 (1st Out-License of Company Compound), two achievement points for target #4 (2nd Out-License of Company Compound) and two
achievement points for target #6 (1st Proof-of-Concept Compound). This further illustrates the strong performance orientation of the program. Meanwhile, total
stockholder return for the Company since the program began in February 2011 has been 48.2% using the closing price of the stock on December 31, 2013.

        In connection with the Spin-Off, all of our outstanding equity awards will be adjusted to reflect the distribution of the shares of Theravance Biopharma to our
stockholders. In addition, it is anticipated that the remaining Six Year Performance RSAs will be restructured to reflect the change in our company from a drug
discovery and development business and to address potential retention concerns
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Name  Title  2013 RSAs (1)  
Rick E Winningham  Chief Executive Officer   22,000 

Michael W. Aguiar  
Senior Vice President and
Chief Financial Officer   10,000 

Leonard M. Blum  
Senior Vice President and
Chief Commercial Officer   10,000 

Mathai M. Mammen  
Senior Vice President, Research &
Early Clinical Development   10,000 

Bradford J. Shafer  
Senior Vice President &
General Counsel   10,000 

        (1)   Granted with 50% subject to forfeiture unless one of the following three performance goals was achieved by December 31, 2014:
(i) RELVAR®/BREO® ELLIPTA® or ANORO™ ELLIPTA™ (as described in the "LABA Collaboration" section beginning on page 53)
being approved by a regulatory authority in the United States or European Union, (ii) obtaining FDA approval of VIBATIV® for the
treatment of nosocomial pneumonia, or (iii) achieving positive results in our Phase 2 study with TD-4208 or TD-9855. In July 2013 the
Compensation Committee deemed this performance goal achieved by virtue of both the FDA's approval of VIBATIV® for the treatment of
nosocomial pneumonia and FDA approval of BREO® ELLIPTA® for the treatment of chronic obstructive pulmonary disease.



following the Spin-Off. These adjustments will be discussed in detail in next year's Compensation Discussion and Analysis.

Post-Termination Protection

        We believe that the possibility of a change in control creates uncertainty for our officers regarding their continued employment by the Company because such
transactions frequently result in senior management changes. We provide change in control protections to our officers to alleviate concerns regarding the possible
occurrence of such a transaction, allowing them to focus their attention on the business of the Company. In addition, these protections encourage executives to
remain with the Company during the threat or negotiation of a change in control transaction, which preserves the value of the Company and the potential benefit to
be received by our stockholders in the transaction. No new agreements with executive officers covering potential payments upon termination or change in control
were entered into during 2013, nor were there any amendments to such existing named executive officer agreements.

        The change in control severance benefits are structured under a Company plan, which was initially adopted in 2004, instead of individual employment
agreements. With this change in control severance plan, we sought uniformity of results among the officers based on their positions at the Company. In addition, we
believe that the events triggering payment, both the consummation of a change in control and an involuntary termination, and then only when there is no misconduct
by the officer, are fair hurdles for the ensuing income protection. A description of our change in control severance plan is in the "Potential Payments Upon
Termination or Change-in-Control" section on page 48. For officers who were eligible to participate in the plan prior to December 16, 2009, Theravance provides
gross-ups for excise taxes potentially due upon a change in control in order to mitigate unfair differences between participants that may stem from their individual
decisions to exercise or hold vested options. On December 16, 2009, our Board of Directors adopted a new change in control plan which applies to any officers
hired, or non-officers promoted to officer level, after December 16, 2009. This new change in control plan is essentially identical to the old change in control plan
except that it does not provide for excise tax gross-ups.

        We do not have agreements providing severance in the event of involuntary terminations that do not occur in connection with a change in control with any of
our officers except the CEO. Pursuant to the offer letter we entered into with Mr. Winningham to become our Chief Executive Officer in 2001, if Mr. Winningham's
service is terminated without cause, he will receive a lump-sum severance payment of 24 months of his current salary plus two times his current target bonus.

        Our severance and change-in-control arrangements generally do not affect the Compensation Committee's decisions regarding other elements of compensation.
Those arrangements serve specific purposes that we believe are not related to the determination of an officer's current compensation. However, in the case of the Six-
Year Performance RSAs, the Compensation Committee adjusted the potential vesting acceleration that could occur under the change in control severance plan in
order to maintain the performance feature of the awards, as well as to protect against a possible unearned windfall given the size of the awards. In order for the Six-
Year Performance RSAs to fully vest under our change in control severance plan, the per share change in control transaction value must be at least $49.46, or two
times our closing stock price on the date the awards were granted. If the per share change in control transaction value is between $24.73 and $49.46, then 1% of the
unvested RSAs would accelerate for each 1% that the per share change in control transaction value exceeds $24.73.

Perquisites

        The Company does not provide a non-qualified deferred compensation program or a supplemental executive retirement plan. Generally the Company does not
provide perquisites or other personal
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benefits to named executive officers, and during 2013 we did not provide any perquisites to executive officers that were not provided to all employees.

CEO Compensation 

        As CEO, Mr. Winningham's level of responsibility is much greater than those of the other executives, as he is informed and involved, in a detailed manner, with
each department's progress toward our Company goals. In our industry, the CEO must be deeply aware of the Company's strengths and obstacles, and have sharp
strategic vision for the Company's future while maintaining the Company's ability to adapt to changed circumstances and prospects quickly and thoughtfully. We
believe Mr. Winningham displays these skills, adapting to the increased regulatory and economic uncertainty over the past few years and adjusting the focus of the
Company's limited resources accordingly. We believe that Mr. Winningham's total compensation is closely connected with the Company's objective to reward, align,
motivate and challenge Mr. Winningham to enhance long-term stockholder value.

        As with our other named executive officers, Mr. Winningham's 2013 compensation consisted of base salary, annual bonus and restricted stock awards. The
Compensation Committee determined CEO compensation using methods consistent with those used for other senior executives. For 2013, based on the
Compensation Committee's evaluation of his performance, the Compensation Committee increased Mr. Winningham's annualized base salary from $834,978 to
$860,027, a 3.0% increase from 2012. At his request in light of overall budget considerations, Mr. Winningham's merit increase was less than the Company-wide
merit increase budget of 3.5%. Mr. Winningham's 2013 cash bonus under the annual cash incentive plan was awarded based on the Compensation Committee's
assessment of the Company's performance against established annual goals and Mr. Winningham's individual performance and relative contribution in leading the
Company toward the achievement of significant goals, as described above in the Annual Cash Incentive Compensation section. In February 2013, pursuant to the
Long-Term Retention and Performance Incentive Program, Mr. Winningham was granted an annual replenishment RSA for 22,000 shares which vests over a period
of four years. The 2013 annual replenishment RSA was originally granted subject to forfeiture of 50% of the RSAs unless one of three performance goals was
satisfied by December 31, 2014, as described above in the Equity Incentive Compensation section; however, two of the goals have since been achieved and the 2013
annual replenishment RSAs are no longer subject to partial forfeiture.

        While the equity award benchmarks used by the Company measure the 75th percentile relative to capitalization size, if the value of Mr. Winningham's
guideline 2013 equity award was measured using its grant date fair value (which is also the metric used by the SEC to report equity awards in the Summary
Compensation Table, and is equal to the number of shares subject to the award multiplied by our stock price on the date of grant) without adjustment for market
capitalization, Mr. Winningham's guideline 2013 equity award (as well as the value of his 2013 total compensation, including base salary, annual target cash
incentive compensation and his guideline 2013 equity award) would be below median in comparison to our peer companies.

Tax Deductibility of Pay

        Section 162(m) of the Internal Revenue Code places a limit of $1,000,000 on the amount of compensation that Theravance may deduct in any one year with
respect to each of its CEO and three other most highly paid executive officers, other than its CFO. There is an exception to the $1,000,000 limitation for
performance-based compensation meeting certain requirements. Stock options granted to our named executive officers under our 2004 Equity Incentive Plan and our
2012 Equity Incentive Plan, are generally intended to qualify for this exemption so that they will not be subject to the $1 million deduction limitation. In addition, we
may grant certain performance-contingent RSA and RSU awards that are intended to qualify for this exemption. RSAs or RSUs with time-based vesting,
performance-
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contingent RSAs or RSUs that are not designed to comply with the Section 162(m) exemption and cash awards under the annual incentive program are subject to the
$1 million deduction limitation when aggregated with other non-exempt compensation. To maintain flexibility in compensating executive officers in a manner
designed to promote varying corporate goals, the Compensation Committee has not adopted a policy requiring all compensation to be deductible. Although
deduction of some amounts paid as compensation by Theravance to certain executives may be limited by Section 162(m), that limitation has not resulted in the
current payment of increased federal income taxes by Theravance due to its significant net operating loss carry forwards. The Compensation Committee may
approve compensation or changes to plans, programs or awards that may cause the compensation or awards not to comply with Section 162(m) if it determines that
such action is appropriate and in our best interests.
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COMPENSATION COMMITTEE REPORT(1) 

        The Compensation Committee has reviewed and discussed the foregoing Compensation Discussion and Analysis with management and, based on such review
and discussions, the Compensation Committee has recommended to the Board of Directors that the Compensation Discussion and Analysis be included in this Proxy
Statement.

        Submitted by the following members of the Compensation Committee:

   

(1) The material in this report is not "soliciting material," is not deemed "filed" with the SEC and is not to be incorporated by reference in any filing of
Theravance under the Securities Act or the Exchange Act, whether made before or after the date hereof and irrespective of any general incorporation
language in any such filing.
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  William D. Young, Chairman
Peter S. Ringrose, Ph.D.
George M. Whitesides, Ph.D.



SUMMARY COMPENSATION TABLE 

        The following table sets forth all of the compensation awarded to, earned by, or paid to our "principal executive officer," "principal financial officer" and the
three other highest paid executive officers whose total compensation in fiscal year 2013 exceeded $100,000 (our "named executive officers") for fiscal years 2013,
2012 and 2011.
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Name and Principal Position  Year  
Salary
($)(1)  

Bonus
($)(2)  

Stock
Awards
($)(3)  

Non-Equity
Incentive Plan
Compensation

($)(4)  

All Other
Compensation

($)(5)  
Total

($)  
(a)  (b)  (c)  (d)  (e)  (g)  (i)  (j)  

Rick E. Winningham   2013  857,940  129,004  244,420  516,016  500  1,747,880 
Chief Executive Officer   2012  833,280  35,112  199,210  450,888  500  1,518,990 

  2011  812,796  0  5,440,600  586,521  1,025  6,840,942 

Michael W. Aguiar  
 

2013
  

457,007
  

58,432
  

111,100
  

229,149
 

 500 
 

856,188
 

Senior Vice President, Chief   2012  441,726  20,740  90,550  199,260  500  752,776 
Financial Officer   2011  428,692  0  2,473,000  257,942  843  3,160,477 

Leonard M. Blum  
 

2013
  

415,740
  

41,674
  

111,100
  

208,376
 

 500 
 

777,390
 

Senior Vice President and   2012  403,631  15,924  90,550  182,076  500  692,681 
Chief Commercial Officer   2011  391,874  0  2,473,000  235,697  843  3,101,414 

Mathai Mammen  
 

2013
  

428,067
  

56,901
  

111,100
  

214,722
 

 500 
 

811,290
 

Senior Vice President, Research &   2012  411,925  19,183  90,550  185,817  500  707,975 
Development   2011  399,158  0  2,473,000  240,540  843  3,113,541 

Bradford J. Shafer  
 

2013
  

413,787
  

52,896
  

111,100
  

207,438
 

 500 
 

785,721
 

Senior Vice President, General   2012  400,841  14,183  90,550  180,817  500  686,891 
Counsel   2011  389,166  0  2,473,000  234,068  843  3,097,077 

(1) Includes amounts deferred pursuant to our 401(k) plan. 

(2) The amounts in this column reflect cash bonuses awarded at the discretion of the Compensation Committee. The 2013 amounts reflect credit awarded at the discretion of the
Compensation Committee for partial achievement of two of the performance goals applicable to our 2013 annual cash bonus program as well as the significant contributions of our
named executive officers and employees in furtherance of the Spin-Off. Additionally, the amounts awarded to Messrs. Winningham, Shafer and Aguiar and Dr. Mammen reflect the
Compensation Committee's discretion to increase their 2013 bonus amounts in recognition of their individual contributions during 2013, as discussed in greater detail in the "Annual
Cash Incentive Compensation" section of the "Compensation Discussion and Analysis" beginning on page 31. 

(3) The amounts in this column represent the aggregate grant date fair value of stock awards granted to the officer in the applicable fiscal year computed in accordance with FASB ASC
Topic 718. See Note 10 of the notes to our consolidated financial statements in our Annual Report on Form 10-K filed on March 3, 2014 for a discussion of all assumptions made by
the Company in determining the grant date fair values of its equity awards. Each named executive officer was granted RSAs in February 2013, the vesting of 50% of which was tied to
the achievement of one of three possible performance goals, as described in greater detail in the "Performance-Based Vesting in 2012 and 2013" section of the "Compensation
Discussion and Analysis" beginning on page 27. The grant date fair value of the performance-contingent portion of these awards assuming that one of the milestones was achieved is
$244,420 in the case of Mr. Winningham and $111,100 in the case of the other named executive officers. In accordance with SEC rules, the grant date fair value of any award subject to
a performance condition is based on the probable outcome of the performance conditions. At the time these awards were made, it was not probable that any of the performance
milestones would be achieved and therefore no amount attributable to the performance contingent portion of these awards is included in the "stock awards" column. One of the
performance goals applicable to these awards has since been achieved. 

(4) The amounts in this column reflect cash bonus awards earned by the named executive officers under our 2011, 2012 and 2013 annual cash bonus plans, which were paid in the first
quarter of the following year. The 2013 annual cash bonus plan is discussed in greater detail in the "Annual Cash Incentive Compensation" section of the "Compensation Discussion
and Analysis" beginning on page 31. 

(5) Reflects a tax-gross up payment in 2011 on an iPad gift given as a reward for approval of VIBATIV® (telavancin) by regulatory authorities in the European Union, and a $500 401(k)
matching contribution by the Company in each of 2011,2012 and 2013. The gross-up payment on the iPad gift and the 401(k) matching contributions were provided to all Company
employees.



Salary, Bonus and Non-Equity Incentive Plan Compensation in Proportion to Total Compensation 

        The amount of salary, bonus and non-equity incentive plan compensation awarded to, earned by, or paid to our named executive officers for fiscal year 2013 in
proportion to the total compensation reported for each of our named executive officers is set forth below.

42

 Mr. Winningham:   86.0% 
 Mr. Aguiar:   87.0% 
 Mr. Blum:   85.6% 
 Dr. Mammen:   86.2% 
 Mr. Shafer:   85.8% 



2013 GRANTS OF PLAN-BASED AWARDS 

        The following table sets forth each non-equity incentive plan award and equity award granted to our named executive officers during fiscal year 2013.
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Estimated Possible
Payouts Under

Non-Equity
Incentive Plan
Awards ($)(1)  

Estimated Future
Payouts Under

Equity
Incentive Plan

Awards (#)(2)(3)

     

   

 

All Other
Stock Awards:

Number of
Shares or

Units
(#)(3)(4)

   

   

 

Grant Date
Fair Value

of Stock and
Option Awards

($)

 

Name  
Grant
Date  

Target
($)  

Maximum
($)  

Target
(#)  

(a)  (b)  (d)  (e)  (g)  (i)  (l)  
Rick E Winningham   N/A   516,016  774,024  —  —  — 

  2/7/2013   —  —  —  11,000  244,420 
  2/7/2013   —  —  11,000  —  —(5)

Michael W. Aguiar   N/A   229,149  343,724  —  —  — 
  2/7/2013   —  —  —  5,000  111,100 
  2/7/2013   —  —  5,000  —  —(5)

Leonard M. Blum   N/A   208,376  312,563  —  —  — 
  2/7/2013   —  —  —  5,000  111,100 
  2/7/2013   —  —  5,000  —  —(5)

Mathai Mammen   N/A   214,722  322,083  —  —  — 
  2/7/2013   —  —  —  5,000  111,100 
  2/7/2013   —  —  5,000  —  —(5)

Bradford J. Shafer   N/A   207,438  311,156  —  —  — 
  2/7/2013   —  —  —  5,000  111,100 
  2/7/2013   —  —  5,000  —  —(5)

(1) Each named executive officer was granted a non-equity incentive plan award pursuant to our 2013 annual cash bonus plan which is discussed in greater detail in the "Annual Cash
Incentive Compensation" section of the "Compensation Discussion and Analysis" beginning on page 31. The amounts shown in the "target" column reflect the target payout under the
plan. The target amount is equal to 60% of Mr. Winningham's annualized base salary and 50% of the other named executive officers' annualized base salaries. The amounts shown in
the "maximum" column reflect the maximum payout under the plan if all of the goals are achieved. No "threshold" is applicable to these awards. The actual amounts paid to each
named executive officer are shown in the Summary Compensation Table on page 41. 

(2) Each of our named executive officers was granted performance-contingent RSAs under our 2012 Incentive Plan. Vesting of these RSAs was contingent upon the achievement of one of
three performance milestones by December 31, 2014. Achievement of any one of these goals would commence the time-based vesting of the awards on a quarterly basis over
approximately four years from the date of grant, provided the officer remains in continuous service through each vesting date. The number of shares reflected in the table above as the
"target" payout reflects one of the milestones being achieved (which has since occurred) and assumes that the officer will remain employed by Theravance through February 20, 2017.
No "threshold" or "maximum" is applicable to these awards, as performance-contingent RSAs are eligible for full vesting (based on continued service) at the "target" payout. 

(3) The RSAs will become fully vested if we are acquired and the holder is subject to an involuntary termination. Such vesting acceleration is described in greater detail in "Potential
Payments Upon Termination or Change in Control" beginning on page 48. However, a transaction not prohibited by the Governance Agreement in which GlaxoSmithKline LLC
acquires less than 100% of our stock is not considered an acquisition that would trigger the foregoing acceleration provision. 

(4) Each of our named executive officers was granted RSAs under our 2012 Incentive Plan. 25% of the RSAs vested on February 20, 2014, and the remaining 75% of the RSAs vest in
equal quarterly installments over the next three years, provided the holder remains in continuous service through each vesting date. 

(5) At the time the RSAs were granted, it was not probable that any of the performance milestones relative to such awards would be achieved. The grant date fair value of the awards
assuming that one of the milestones was achieved (the highest level attainable for purposes of full vesting of the RSAs) is set forth in footnote 3 to the Summary Compensation Table
on page 41.



OUTSTANDING EQUITY AWARDS AT 2013 FISCAL YEAR-END

        The following table sets forth information regarding each unexercised option and all restricted stock and restricted stock units ("RSUs") held by each of our
named executive officers as of December 31, 2013.

        The vesting information described in the footnotes below reflect the terms of the awards in effect on December 31, 2013. In connection with the Spin-Off, all of
the equity awards held by our employees have been amended so that, in the event the holder of the award transitions to Theravance Biopharma, the awards will
continue to vest based on continued service to Theravance Biopharma. In the case of the Six-Year Performance RSAs described in footnote 8 below, it is anticipated
that vesting of such awards will also be restructured to reflect the change in our company from a drug discovery and development business and to address potential
retention concerns following the Spin-Off. In addition, all of the equity awards held by our employees have been amended so that, in the event the holder of the
award transitions to Theravance Biopharma, the award will fully vest if Theravance Biopharma is acquired and the holder is subject to an involuntary termination.
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  Option Awards  Stock Awards  

Name  

Number of
Securities

Underlying
Unexercised

Options
Exercisable

(#)  

Number of
Securities

Underlying
Unexercised

Options
Unexercisable

(#)  

Option
Exercise

Price
($)  

Option
Expiration

Date  

Number
of Shares
or Units
of Stock

That Have
Not

Vested
(#)(1)  

Market
Value of

Shares or
Units of

Stock That
Have Not

Vested
($)(2)  

Equity
Incentive

Plan
Awards:

Number of
Unearned

Shares,
Units or

Other Rights
That Have
Not Vested

(#)(1)  

Equity
Incentive

Plan
Awards:

Market or
Payout
Value of

Unearned
Shares,
Units or

Other Rights
That Have
Not Vested

($)(3)  
(a)  (b)  (c)  (e)  (f)  (g)  (h)  (i)  (j)  

Rick E Winningham   69,355(4)  —  29.65  2/7/2016  —  —  —  — 
  69,355(5)  —  34.00  2/13/2017  —  —  —  — 
  —  —  —  —  6,875(6)  245,094  —  — 
  —  —  —  —  99,000(7)  3,529,350  82,500(8) 2,941,125 
  —  —  —  —  12,374(9)  441,133  —  — 
  —  —  —  —  22,000(10)  784,300  —  — 

Michael W. Aguiar   30,250(4)  —  29.65  2/7/2016  —  —  —  — 
  20,000(11)  —  27.56  4/25/2016  —  —  —  — 
  70,000(5)  —  34.00  2/13/2017  —  —  —  — 
  —  —  —  —  3,124(6)  111,371  —  — 
  —  —  —  —  45,000(7)  1,604,250  37,500(8) 1,336,875 
  —  —  —  —  5,624(9)  200,496  —  — 
  —  —  —  —  10,000(10)  356,500  —  — 

Leonard M. Blum   175,000(12)  —  26.10  7/31/2017  —  —  —  — 
  30,000(13)  —  16.25  7/22/2018  —  —  —  — 
  —  —  —  —  3,124(6)  111,371  —  — 
  —  —  —  —  45,000(7)  1,604,250  37,500(8) 1,336,875 
  —  —  —  —  5,624(9)  200,496  —  — 
  —  —  —  —  10,000(10)  356,500  —  — 

Mathai Mammen   12,903(14)  —  12.40  9/2/2014  —  —  —  — 
  29,250(15)  —  16.00  10/3/2014  —  —  —  — 
  21,900(16)  —  18.37  2/9/2015  —  —  —  — 
  9,900(4)  —  29.65  2/7/2016  —  —  —  — 
  13,200(5)  —  34.00  2/13/2017  —  —  —  — 
  16,500(17)  —  32.78  7/1/2017  —  —  —  — 
  100,000(18)  —  19.80  1/28/2018  —  —  —  — 
  —  —  —  —  3,124(6)  111,371  —  — 
  —  —  —  —  45,000(7)  1,604,250  37,500(8) 1,336,875 
  —  —  —  —  5,624(9)  200,496  —  — 
  —  —  —  —  10,000(10)  356,500  —  — 
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  Option Awards  Stock Awards  

Name  

Number of
Securities

Underlying
Unexercised

Options
Exercisable

(#)  

Number of
Securities

Underlying
Unexercised

Options
Unexercisable

(#)  

Option
Exercise

Price
($)  

Option
Expiration

Date  

Number
of Shares
or Units
of Stock

That Have
Not

Vested
(#)(1)  

Market
Value of

Shares or
Units of

Stock That
Have Not

Vested
($)(2)  

Equity
Incentive

Plan
Awards:

Number of
Unearned

Shares,
Units or

Other Rights
That Have
Not Vested

(#)(1)  

Equity
Incentive

Plan
Awards:

Market or
Payout
Value of

Unearned
Shares,
Units or

Other Rights
That Have
Not Vested

($)(3)  
(a)  (b)  (c)  (e)  (f)  (g)  (h)  (i)  (j)  

Bradford J. Shafer   96,773(19)  —  9.6875  3/28/2014  —  —  —  — 
  26,629(16)  —  18.37  2/9/2015  —  —  —  — 
  16,129(4)  —  29.65  2/7/2016  —  —  —  — 
  16,129(5)  —  34.00  2/13/2017  —  —  —  — 
  —  —  —  —  3,124(6)  111,371  —  — 
  —  —  —  —  45,000(7)  1,604,250  37,500(8) 1,336,875 
  —  —  —  —  5,624(9)  200,496  —  — 
  —  —  —  —  10,000(10)  356,500  —  — 

(1) With the exception of the Six-Year Performance RSAs granted to our named executive officers on February 11, 2011, all of the equity awards held by our named executive officers will
vest if we are acquired and the equity holder is subject to an involuntary termination. The Six-Year Performance RSAs are also eligible for such vesting acceleration; provided,
however, that if the transaction value in the acquisition is not at least two times our closing stock price on the date the performance-contingent RSAs were granted, such vesting
acceleration will be on a potentially reduced basis. However, a transaction not prohibited by the Governance Agreement in which GlaxoSmithKline LLC acquires less than 100% of
our stock is not considered an acquisition that would trigger such vesting acceleration. The vesting acceleration of the equity awards held by our named executive officers is described
in greater detail in "Potential Payments Upon Termination or Change in Control" beginning on page 48. 

(2) Computed in accordance with SEC rules as the number of unvested RSUs or RSAs, as applicable, multiplied by the closing market price of our Common Stock at the end of the 2013
fiscal year, which was $35.65 on December 31, 2013 (the last business day of the 2013 fiscal year). The actual value (if any) to be realized by the officer depends on whether the shares
vest and the future performance of our Common Stock. 

(3) Computed in accordance with SEC rules as the number of unvested RSAs multiplied by the closing market price of our Common Stock at the end of the 2013 fiscal year, which was
$35.65 on December 31, 2013. The actual value (if any) to be realized by the officer depends on whether the performance milestones related thereto are achieved, whether the shares
vest following achievement of the performance milestones, and the future performance of our Common Stock. 

(4) Messrs. Winningham, Aguiar and Shafer and Dr. Mammen received grants of options to purchase shares of our Common Stock under our 2004 Incentive Plan on February 8, 2006.
These options vested over a four-year period from the date of grant and became fully vested on February 8, 2010. 

(5) Messrs. Winningham, Aguiar and Shafer, and Dr. Mammen received grants of options to purchase shares of our Common Stock under our 2004 Incentive Plan on February 14, 2007.
These options vested over a four-year period from the date of grant and became fully vested on February 14, 2011. 

(6) Messrs. Winningham, Aguiar, Blum and Shafer and Dr. Mammen received RSUs under our 2004 Incentive Plan on February 10, 2010. Each RSU vests in equal quarterly installments
over approximately four years from the date of grant, provided the holder remains in continuous service through each vesting date. Includes 3,438 RSUs in the case of
Mr. Winningham and 1,562 RSUs in the case of the other officers that were subject to achievement of performance goals by December 31, 2011 that have already been achieved. These
awards became fully vested on February 20, 2014. 

(7) Messrs. Winningham, Aguiar, Blum and Shafer and Dr. Mammen received RSAs under our 2004 Incentive Plan on February 11, 2011. 20% of the RSAs vested on February 20, 2012,
and the remaining 80% of the RSAs vest in equal quarterly installments over the next four years, provided the holder remains in continuous service through each vesting date. 

(8) Messrs. Winningham, Aguiar, Blum and Shafer and Dr. Mammen received performance-contingent RSAs under our 2004 Incentive Plan on February 11, 2011, which we refer to as
"Six-Year Performance RSAs." The vesting of these RSAs is contingent upon the achievement of performance milestones by December 31, 2016 as well as continued employment, as
described in detail in the "Equity Incentive Compensation" section of our 2012 proxy statement. In accordance with SEC rules, the number of shares in column (i) and the value of
those shares in column (j) reflects threshold performance assuming milestones that add up to ten points are achieved. 

(9) Messrs. Winningham, Aguiar, Blum and Shafer and Dr. Mammen received RSAs under our 2004 Incentive Plan on February 15, 2012. The first 25% of the RSAs vested on
February 20, 2013, and the remaining 75% of the RSAs vest in equal quarterly installments over three years thereafter, provided the holder remains in continuous service through each
vesting date. Includes 6,187
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RSAs in the case of Mr. Winningham and 2,812 RSAs in the case of the other officers that were subject to achievement of a performance goal by December 31, 2013 that has already
been achieved.

(10) Messrs. Winningham, Aguiar, Blum and Shafer and Dr. Mammen received RSAs under our 2012 Incentive Plan on February 7, 2013. The first 25% of the RSAs vested on
February 20, 2014, and the remaining 75% of the RSAs vest in equal quarterly installments over three years thereafter, provided the holder remains in continuous service through each
vesting date. Includes 11,000 RSAs in the case of Mr. Winningham and 5,000 RSAs in the case of the other officers that were subject to achievement of a performance goal by
December 31, 2014 that has already been achieved. 

(11) Mr. Aguiar received a grant of an option to purchase shares of our Common Stock under our 2004 Incentive Plan on April 26, 2006. This option vested over a four-year period from
the date of grant and became fully vested on February 8, 2010. 

(12) Mr. Blum received a grant of an option to purchase shares of our Common Stock under our 2004 Incentive Plan on August 1, 2007 in connection with the commencement of his
employment. This option vested over a four-year period from the date of grant and became fully vested on August 1, 2011. 

(13) Mr. Blum received a grant of an option to purchase shares of our Common Stock under our 2004 Incentive Plan on July 23, 2008. This option vested over a four year period from the
date of grant and became fully vested on July 23, 2012. 

(14) Dr. Mammen received a grant of an option to purchase shares of our Common Stock under our 1997 Stock Plan on September 3, 2004. This option vested monthly over a five-year
period from the date of grant and became fully vested on September 3, 2009. 

(15) Dr. Mammen received a grant of an option to purchase shares of our Common Stock under our 1997 Stock Option Plan on October 4, 2004. 40% of the option shares vested on
September 13, 2007 and an additional 30% of the option shares vested on October 4, 2008. The final 30% of the option shares vested on October 4, 2009. 

(16) Dr. Mammen and Mr. Shafer received grants of options to purchase shares of our Common Stock under our 2004 Incentive Plan on February 10, 2005. Each option vested in 48 equal
monthly installments upon completion of each month of continuous service after the date of grant until they became fully vested on February 10, 2009. 

(17) Dr. Mammen received a grant of an option to purchase shares of our Common Stock under our 2004 Incentive Plan on July 2, 2007. This option vested over a four-year period from
the date of grant and became fully vested on July 2, 2011. 

(18) Dr. Mammen received a grant of an option to purchase shares of our Common Stock under our 2004 Incentive Plan on January 29, 2008. The option vested in 48 equal monthly
installments and became fully vested on January 29, 2012. 

(19) Mr. Shafer received a grant of an option to purchase shares of our Common Stock under our 1997 Stock Option Plan on March 29, 2004. These options vested over a five-year period
from the date of grant and became fully vested on March 29, 2009.



2013 OPTION EXERCISES AND STOCK VESTED 

        The following table shows the number of shares acquired upon exercise of options by each named executive officer during fiscal year 2013 and the number of
shares of restricted stock and restricted stock units ("RSUs") held by each named executive officer that vested during the 2013 fiscal year.
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  Option Awards  Stock Awards  

Name  

Number of Shares
Acquired on Exercise

(#)  

Value Realized on
Exercise

($)(1)  

Number of Shares
Acquired on Vesting

(#)  

Value Realized on
Vesting
($)(2)  

(a)  (b)  (c)  (d)  (e)  
Rick E Winningham   385,161  9,267,937  86,126  2,731,151 
Michael W. Aguiar   170,879  2,706,723  39,188  1,242,334 
Leonard M. Blum   —  —  39,063  1,239,572 
Mathai Mammen   44,281  966,927  39,188  1,242,334 
Bradford J. Shafer   —  —  39,188  1,242,334 

(1) Value realized is based on the fair market value of our Common Stock on date of exercise minus the exercise price and does not necessarily
reflect proceeds actually received by the officer. 

(2) Value realized is based on the fair market value of our Common Stock on the vesting date multiplied by the number of shares vested and
does not necessarily reflect proceeds received by the officer.



POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE-IN-CONTROL 

        Each of our named executive officers is entitled to severance benefits pursuant to our change in control severance plan. In addition, Mr. Winningham is entitled
to severance benefits pursuant to his offer letter.

Change in Control Severance Benefits 

        Pursuant to our change in control severance plan, if a named executive officer is subject to an involuntary termination within 3 months prior to or 24 months
after a change in control of Theravance, he is entitled to the following benefits provided he signs a release of claims:

• In the case of our Senior Vice Presidents, a lump sum payment equal to 150% of the officer's annual base salary and target bonus. 

• In the case of our Chief Executive Officer, a lump sum payment equal to 200% of the officer's annual base salary and target bonus. 

• A pro-rata portion of the named executive officer's target bonus based on the number of full months of employment completed in the year of
termination. 

• Continuation of the officer's health and welfare benefits for the shorter of 18 months (in the case of our Senior Vice Presidents) or 24 months (in the
case of our Chief Executive Officer) or the expiration of the officer's continuation coverage under COBRA. 

• Full vesting of any unvested stock options, restricted stock and RSUs held by the officer; provided, however, that the shares of restricted stock subject
to performance-based vesting that were granted to our named executive officers on February 11, 2011 (the "Six-Year Performance RSAs") for which
the performance milestones have not been achieved as of the date vesting will occur under our change in control severance plan may be subject to
reduced vesting acceleration as set forth below.

        Pursuant to the restricted stock agreements governing the Six-Year Performance RSAs, if the performance milestones applicable to the Six-Year Performance
RSAs have not been met as of the date vesting would otherwise occur pursuant to our change in control severance plan, then the vesting acceleration for such shares
will be determined as follows:

• If the per share value to be received by a holder of our common stock in a change in control, as determined by our Board of Directors (the "change in
control value") is less than or equal to $24.73 per share (as adjusted for stock splits and similar events, the "base value"), none of such Six-Year
Performance RSAs will accelerate and vest; 

• If the change in control value is greater than the base value but less than two times the base value, then the number of unvested Six-Year Performance
RSAs eligible for vesting acceleration under our change in control severance plan will be equal to 1% of such shares for each 1% that the change in
control value is greater than the base value; and 

• If the change in control value is equal to or greater than two times the base value, all of such Six-Year Performance RSAs will be eligible for vesting
acceleration under our change in control severance plan.

        In connection with the Spin-Off, it is anticipated that the Six-Year Performance RSAs will be restructured to reflect the change in our company from a drug
discovery and development business and that such vesting acceleration limitation will be removed.
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Conditions to Receive Severance Payments Under our Change in Control Severance Plan 

        In order to receive severance benefits under our change in control severance plan, an officer must sign a general release of claims. In addition, severance
benefits may be conditioned upon the officer's compliance with any confidentiality agreement between the officer and the Company.

Definitions 

        The following definitions are used in our change in control severance plan:

        A "change in control" includes:

• The consummation of a merger or consolidation if persons who were not our stockholders prior to the merger or consolidation own 50% or more of
the voting securities of the surviving company and its parent. 

• A sale, transfer or other disposition of all or substantially all of our assets. 

• A change in the composition of our Board of Directors as a result of which fewer than 50% of the incumbent directors either were directors on the
date 24 months prior to the change in control (the "original directors") or were appointed or nominated for election to the Board of Directors by a
majority of the original directors or directors whose appointment or nomination was approved by at least 50% of the original directors. 

• A transaction as a result of which any person becomes the beneficial owner of 50% or more of our outstanding voting securities.

        A transaction shall not constitute a change in control if its sole purpose is to change the state of the Company's incorporation or to create a holding company that
will be owned in substantially the same proportions by the persons who held the Company's securities immediately before such transaction. In addition, except with
respect to a GSK Change In Control (defined below), the following stock purchases by GlaxoSmithKline LLC will not constitute a change in control:

• The exercise by GlaxoSmithKline LLC of any of its rights under the Amended and Restated Governance Agreement, dated as of June 4, 2004, as
amended, among the Company, GSK, GlaxoSmithKline LLC and GGL (the "Governance Agreement") to representation on our Board of Directors
(and its committees). 

• Any acquisition by GlaxoSmithKline LLC of securities of the Company (whether by merger, tender offer, private or market purchases or otherwise)
not prohibited by the Governance Agreement.

        A "GSK Change In Control" means the acquisition by GSK, in compliance with the provisions of the Governance Agreement, of 100% of the Company's
outstanding voting stock.

        An "involuntary termination" means a termination of an officer's employment by the Company for reasons other than misconduct, or an officer's resignation
following (1) a material diminution in the officer's authority, duties or responsibilities, (2) a material reduction in the officer's base compensation, (3) a material
change in the officer's work location or (4) a material breach of the officer's employment agreement by the Company. In order to qualify as an involuntary
termination, the officer must give written notice to the Company within 90 days after the initial existence of one of the conditions described above and the Company
must not have cured such condition within 30 days thereafter.

        "Misconduct" means an officer's (1) commission of any material act of fraud, embezzlement or dishonesty, (2) material unauthorized use or disclosure of our
confidential information or trade secrets or (3) other material intentional misconduct adversely affecting the business or affairs of the Company.
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Equity Acceleration Upon A Change in Control 

        All equity awards granted under our equity incentive plans will fully accelerate in the event of a change in control unless the awards are assumed by the
successor corporation or replaced with comparable awards.

280G Tax Gross-Up 

        If a named executive officer meets the conditions for severance payments under our change in control severance plan, and if an independent accounting firm
selected by the Company determines that the named executive officer would be subject to excise taxes under Section 4999 of the Code as a result of payments under
the change in control severance plan or otherwise, then the Company will pay the named executive officer an additional amount equal to the excise taxes and any
income and excise taxes due as a result of the Company's payment of the excise taxes, along with any interest or penalties stemming from these taxes. For officers
who were eligible to participate in the change in control severance plan prior to December 16, 2009, Theravance provides gross-ups for excise taxes potentially due
upon a change in control. On December 16, 2009, our board of directors adopted a new change in control plan which applies to any officers hired, or non-officers
promoted to officer level, after December 16, 2009. This new change in control plan is essentially identical to the old change in control plan except that it does not
provide for excise tax gross-ups.

Severance 

        In addition to the severance benefits he is entitled to pursuant to our change in control severance plan, Mr. Winningham's offer letter provides that if his
employment is terminated by Theravance without cause, he will receive a lump-sum severance payment of 24 months' salary plus two times his current target bonus
provided he signs a general release of claims. "Cause" means Mr. Winningham's (i) unauthorized use or disclosure of the confidential information or trade secrets,
which use causes material harm to the Company, (ii) conviction of a felony under the laws of the United States or any state thereof, (iii) gross negligence, or
(iv) repeated failure to perform lawful assigned duties for thirty days after receiving written notification from the Board of Directors. In the event that
Mr. Winningham is eligible for cash severance benefits under the change in control severance plan, then the severance benefits under his offer letter would not apply.

        The table below reflects the potential payments and benefits to which the named executive officers would be entitled under the arrangements described above.
The amounts shown in the table below assume that both the change in control and an involuntary termination occurred on December 31, 2013 (the last business day
of the 2013 fiscal year) and that all eligibility requirements under the change in control severance plan were met.

        The following assumptions were used in calculating the values described in the table below:

• Value of Restricted Stock and RSU Acceleration:  The value of the vesting acceleration was calculated by multiplying the number of unvested
restricted shares or unvested RSUs by the closing price of our Common Stock on December 31, 2013 (which was $35.65 per share). 

• 280G Tax Gross-Up:  The calculation of the gross-up payments in the table below is based on an excise tax rate of 20%, a 39.6% federal income tax
rate, a 1.45% Medicare tax rate and a 13.30% state income tax rate. For purposes of this calculation, it is assumed that no amounts
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will be discounted as attributable to reasonable compensation and no value will be attributed to an executive executing a non-competition agreement.

SECURITIES AUTHORIZED FOR ISSUANCE UNDER EQUITY COMPENSATION PLANS 

Equity Compensation Plans 

        The following table provides certain information with respect to all of our equity compensation plans in effect as of December 31, 2013:
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Name  

Bonus for
Year of

Termination
($)(1)  

Cash
Severance

($)(2)  

Vacation
Payout

($)  

Restricted
Stock that

Vests
($)(3)  

Restricted
Stock

Units That
Vest

($)(4)  

Health and
Welfare

($)(5)  

Excise Tax
Gross-Up

($)  Total($)  
(a)  (b)  (c)  (d)  (e)  (f)  (g)  (h)  (i)  

Rick E Winningham(6)   516,016  2,752,086  80,501  9,931,163  245,094  65,980  —  13,590,840 
Chief Executive Officer                          

Michael W. Aguiar  
 

229,149
  

1,031,171
  

44,066
  

4,514,146
  

111,370
  

49,485
  

3,663,295
  

9,642,682
 

SVP, Chief Financial Officer                          

Leonard M. Blum  
 

208,376
  

937,690
  

27,001
  

4,514,146
  

111,370
  

49,485
  

3,528,510
  

9,376,578
 

SVP, Chief Commercial Officer                          

Mathai Mammen  
 

214,722
  

966,249
  

30,013
  

4,514,146
  

111,370
  

49,485
  

3,792,211
  

9,678,196
 

SVP, Research & Early Clinical
Development  

                        

Bradford J. Shafer  
 

207,438
  

933,469
  

39,890
  

4,514,146
  

111,370
  

49,485
  

3,760,952
  

9,616,750
 

SVP, General Counsel                          

(1) Reflects payment of the officer's 2013 target bonus. 

(2) Reflects payment of 1.5 or 2 times the officer's base salary and target bonus, as applicable. 

(3) Reflects full vesting of all unvested RSAs, other than the Six-Year Performance RSAs. Vesting of the Six-Year performance RSAs was calculated using a change in control value of
$35.65 per share, which resulted in vesting of 44% of such shares. 

(4) Reflects full vesting of all unvested RSUs. 

(5) Reflects the cost of each officer's COBRA premiums for 18 or 24 months, as applicable. 

(6) If Mr. Winningham's employment had been terminated by Theravance without cause on December 31, 2013 other than in connection with a change in control, he would have been
entitled to receive the cash severance payments indicated in column (c) and the vacation payout in column (d) but no other benefits.

Plan Category  

Number of securities to be
issued upon exercise of

outstanding options,
warrants and rights  

Weighted-average
exercise price of

outstanding options,
warrants and rights  

Number of securities
remaining available

for future issuance under
equity compensation plans

(excluding securities
reflected in column (a))  

  (a)  (b)  (c)  
Equity compensation plans approved by security

holders   5,707,012(1) $ 25.88(3) 3,436,529(4)
Equity compensation plans not approved by

security holders   232,486(2) $ 13.84(3) — 
         

Total   5,939,498
(1)
(2) $ 25.30(3) 3,436,529(4)

         
         

(1) Includes 4,591,695 shares issuable upon exercise of outstanding options and 1,115,317 shares issuable upon vesting of outstanding restricted
stock units. 

(2) Includes 232,486 shares issuable upon exercise of outstanding options and no outstanding restricted stock units. 

(3) Does not take into account outstanding restricted stock units as these awards have no exercise price. 

(4) Includes 284,139 shares of Common Stock available for issuance under our 2004 Employee Stock Purchase Plan.



        The Theravance, Inc. 2008 New Employee Equity Incentive Plan is a non-stockholder approved plan, which was adopted by the Board of Directors on
January 29, 2008 and amended on July 21, 2009 and was intended to satisfy the requirements of Nasdaq Marketplace Rule 5635(c)(4). Non-statutory options, RSUs,
and restricted stock awards were granted under the New Employee Equity Incentive Plan to new employees of the Company. The Board authorized 700,000 shares of
Common Stock for issuance under the New Employee Equity Incentive Plan. All option grants had an exercise price per share of no less than 100% of the fair
market value per share of Common Stock on the grant date. Each option, RSU and restricted stock award vests in installments over the holder's period of service with
the Company. Additional features of the New Employee Equity Incentive Plan are outlined in Note 10 to our consolidated financial statements in our Annual Report
on Form 10-K filed on March 3, 2014. Following the approval by stockholders of the amendment and restatement of the Theravance, Inc. 2004 Incentive Plan at our
Annual Meeting on April 27, 2010, no additional awards have been made or will be made in the future under the 2008 New Employee Equity Incentive Plan.

REVIEW, APPROVAL OR RATIFICATION OF TRANSACTIONS WITH RELATED PERSONS 

        Transactions, arrangements or relationships in which we were, are or will be a participant and the amount involved exceeds $120,000, and in which any related
person had, has or will have a direct or indirect material interest are subject to review, approval or ratification by our Board or a committee of our Board. Our Audit
Committee, which has the principal responsibility for reviewing related person transactions, has adopted written policies and procedures with respect to related
person transactions. In conformance with SEC regulations, these policies and procedures define related persons to include our executive officers, our directors and
nominees to become a director of our company, any person who is known to us to be the beneficial owner of more than 5% of any class of our voting securities, any
immediate family member of any of the foregoing persons, and any firm, corporation or other entity in which any of the foregoing persons is employed, is a general
partner or in which such person has a 5% or greater beneficial ownership interest. As set forth in our policies and procedures, it is our general policy to approve or
ratify related person transactions only when our Board or a committee of our Board determines that the transaction is in, or is not inconsistent with, our and our
stockholders' best interests, including situations where we may obtain products or services of a nature, quantity or quality, or on other terms, that are not readily
available from alternative sources or when the transaction is on terms comparable to those that could be obtained in arm's length dealings with an unrelated third
party.

Legal Services 

        We have engaged Gunderson Dettmer Stough Villeneuve Franklin & Hachigian, LLP ("Gunderson Dettmer"), of which Mr. Gunderson, one of our directors, is
a founding partner, as its primary legal counsel. Fees and reimbursable expenses are incurred in the ordinary course of business, and during the year ended
December 31, 2013, we paid fees and reimbursable expenses of approximately $3.2 million to Gunderson Dettmer. Mr. Gunderson's interest in these fees is not
readily calculable. We believe the services rendered to us by Gunderson Dettmer were on terms comparable to those that could be obtained in arm's length dealings
with an unrelated third party. We expect to continue to retain the services of Gunderson Dettmer in the future.

Agreements with GSK 

        We have previously entered into significant agreements with GSK, which resulted in transactions with GSK during the fiscal year ended December 31, 2013 and
transactions that have and may occur during the current fiscal year.

52



LABA Collaboration

        In November 2002, we entered into our long-acting beta2 agonist (LABA) collaboration with GSK to develop and commercialize once-daily LABA products
for the treatment of chronic obstructive pulmonary disease (COPD) and asthma (the "Collaboration Agreement"). For the treatment of COPD, the collaboration has
developed two combination products: (1) RELVAR®/BREO® ELLIPTA® (FF/VI) (BREO® ELLIPTA® is the proprietary name in the U.S. and Canada and
RELVAR® ELLIPTA® is the proprietary name outside the U.S. and Canada), a once-daily combination medicine consisting of a LABA, vilanterol (VI), and an
inhaled corticosteroid (ICS), fluticasone furoate (FF) and (2) ANORO™ ELLIPTA™ (UMEC/VI), a once-daily medicine combining a long-acting muscarinic
antagonist (LAMA), umeclidinium bromide (UMEC), with a LABA, VI.

        Under the Collaboration Agreement, we are obligated to make milestone payments to GSK, which could total as much as $220.0 million if both a single-agent
and a combination product or two different combination products are launched in multiple regions of the world. Of these potential payments to GSK for
registrational and launch-related milestone fees, we have paid a total of $85.0 million and accrued a liability of $40.0 million as of December 31, 2013 and recorded
an additional $15.0 million payment in January 2014. We estimate the remaining potential milestone payments of $80.0 million could be payable by the end of 2014.

        Total milestone fees paid of $85.0 million as of December 31, 2013 resulted from the following:

• In May 2013, the FDA approved BREO® ELLIPTA® as an inhaled long-term, once-daily maintenance treatment of airflow obstruction in patients
with COPD, including chronic bronchitis and/or emphysema. It is also indicated to reduce exacerbations of COPD in patients with a history of
exacerbations. 

• In September 2013, the Japanese Ministry of Health, Labour and Welfare (MHLW) approved RELVAR® ELLIPTA® for the treatment of bronchial
asthma in cases where concurrent use of inhaled corticosteroid and long-acting inhaled beta2 agonist is required. 

• In October 2013, BREO® ELLIPTA® was launched in the U.S. for the treatment of COPD. 

• In November 2013, the European Commission granted marketing authorization for RELVAR® ELLIPTA® for the regular treatment of asthma and
the systematic treatment of COPD.

        Total milestone fees accrued as liabilities of $40.0 million as of December 31, 2013 resulted from the following:

• In December 2013, RELVAR® ELLIPTA® was launched in Japan for the treatment of bronchial asthma. 

• In December 2013, the FDA approved ANORO™ ELLIPTA™ as a combination anticholinergic/long-acting beta2-adrenergic agonist (LABA)
indicated for the long-term, once-daily, maintenance treatment of airflow obstruction in patients with chronic obstructive pulmonary disease (COPD),
including chronic bronchitis and/or emphysema.

        Total milestone fees recorded of $15.0 million in January 2014 resulted from the following:

• In January 2014, RELVAR® ELLIPTA® was launched in the European Union.

        We are entitled to receive annual royalties from GSK on sales of RELVAR®/BREO® ELLIPTA® as follows: 15% on the first $3.0 billion of annual global net
sales and 5% for all annual global net sales above $3.0 billion. Sales of single-agent LABA medicines and combination medicines would be combined for the
purposes of this royalty calculation. For other products combined with a LABA from the LABA collaboration, such as ANORO™ ELLIPTA™, royalties are upward
tiering and range from 6.5% to 10%.
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Agreements Entered into with GSK in Connection with the Spin-Off

        On March 3, 2014, in connection with our plans for the Spin-Off, we entered into a Master Agreement (the "Master Agreement") with GSK and Theravance
Biopharma. The Master Agreement is effective immediately, but will terminate if the Spin-Off is not effected by June 30, 2014. Prior to entering into the Master
Agreement, GSK reviewed the then current versions of the separation and distribution agreement, transition services agreement, employee matters agreement and tax
matters agreement, each between Theravance Biopharma and us for the purposes of effecting the Spin-Off (collectively referred to herein as the "Spin-Off
Documents") and the current versions of Theravance Biopharma's proposed Amended and Restated Memorandum and Articles of Association and Rights
Agreement. We and Theravance Biopharma have agreed that, prior to the Spin-Off, without GSK's written consent, we will not make any changes to these
documents that would, individually or in the aggregate, reasonably be expected to adversely affect GSK in any material respect. Other than with respect to
Theravance Biopharma's Amended and Restated Memorandum and Articles of Association and Rights Agreement, the agreement not to change the foregoing
documents in a manner materially adverse to GSK will also apply after the Spin-Off.

        Prior to the Spin-Off, we plan to assign to Theravance Respiratory Company, LLC, a limited liability company controlled by us, the Strategic Alliance
Agreement between GSK and us dated as of March 30, 2004, as amended (the "Strategic Alliance Agreement") and all of our rights and obligations under the
Collaboration Agreement other than with respect to RELVAR®/BREO® ELLIPTA®, ANORO™ ELLIPTA™ and VI monotherapy. Pursuant to the Master
Agreement, we and Theravance Biopharma have agreed—before and after the Spin-Off—not to make any changes to the TRC LLC Agreement without the consent
of GSK, which consent is not to be unreasonably withheld, conditioned or delayed, provided that GSK may withhold, condition or delay such consent in its sole
discretion with respect to any changes to certain sections of the TRC LLC Agreement or the governance structure of TRC or the confidentiality restrictions, consent
rights and transfer restrictions in the TRC LLC Agreement. Subject to the effectiveness of the agreements described in the Master Agreement, and the completion of
the Spin-Off on or before June 30, 2014, GSK has consented to the assignments by us to Theravance Respiratory Company, LLC of the Strategic Alliance Agreement
and portions of the Collaboration Agreement other than with respect to RELVAR®/BREO® ELLIPTA®, ANORO™ ELLIPTA™ and VI monotherapy and the pro
rata dividend of Theravance Biopharma shares to our stockholders in the Spin-Off.

        In connection with the Master Agreement, we also entered into agreements amending (i) the Collaboration Agreement and the Strategic Alliance Agreement
(the "Amendments"). The Amendments provide that GSK's diligent efforts obligations regarding commercialization matters under both the Collaboration Agreement
and Strategic Alliance Agreement will change upon regulatory approval in either the U.S. or the European Union of UMEC/VI/FF or a MABA in combination with
fluticasone furoate. Upon such regulatory approval, GSK's diligent efforts obligations as to commercialization matters under the Collaboration Agreement and
Strategic Alliance Agreement will have the objective of focusing on the best interests of patients and maximizing the net value of the overall portfolio of products
under the Collaboration Agreement and Strategic Alliance Agreement. In addition, the Amendments modify certain terms of the Collaboration Agreement and
Strategic Alliance Agreement involving the commercialization interactions between the companies for approved products.
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Purchases of Common Stock by GSK

        In 2013, GSK purchased 3,504,970 shares of our common stock pursuant to its periodic "top-up" rights under our Amended and Restated Governance
Agreement, dated as of June 4, 2004, as amended, among us, GSK and certain GSK affiliates, for a total investment of $126.0 million.

        In addition, on February 11, 2014, GSK purchased an additional 342,229 shares of our common stock for $12.9 million.

Delivery of Documents to Stockholders Sharing an Address 

        A number of brokers with account holders who are Theravance, Inc. stockholders may be "householding" our proxy materials. A single proxy statement will be
delivered to multiple stockholders sharing an address unless contrary instructions have been received from the affected stockholders. Once you have received notice
from your broker that they will be "householding" communications to your address, "householding" will continue until you are notified otherwise or until you revoke
your consent. If, at any time, you no longer wish to participate in "householding" and would prefer to receive a separate proxy statement and annual report, please
notify your broker and direct your written request to Theravance, Inc., 901 Gateway Boulevard, South San Francisco, California 94080 Attn: Secretary or contact
Bradford J. Shafer, Secretary at (650) 808-6000. Stockholders who currently receive multiple copies of the proxy statement at their address and would like to request
"householding" of their communications should contact their broker.

OTHER MATTERS 

        The Board of Directors knows of no other matters that will be presented for consideration at the Annual Meeting. If any other matters are properly brought
before the meeting, it is the intention of the persons named in the accompanying proxy to vote on such matters in accordance with their best judgment.

April 15, 2014
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Common Stock

Shares Purchased  

Aggregate
Purchase Price
(in thousands)  

Purchase dates        
February 15, 2013   116,527 $ 2,567 
April 30, 2013   193,563 $ 6,699 
July 30, 2013   3,064,407 $ 111,851 
October 29, 2013   130,473 $ 4,914 

  By Order of the Board of Directors

  

  Bradford J. Shafer
Senior Vice President, General Counsel and Secretary
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